Annual Quality Assurance Report of SUNDARBAN HAZI DESARAT COLLEGE

YEARLY STATUSREPORT - 2020-2021

Part A

Data of the Institution

1.Name of the Institution

SUNDARBAN HAZI DESARAT COLLEGE

¢ Name of the Head of the institution

DR, TARUN MANDAL

e Designation PRI NCI PAL
¢ Doestheinstitution function fromitsown | Yes
campus?
e Phone no./Alternate phone no. 8777579943
e Mobile No: 8777579943

e Registered e-mall

shdcol | egel961@nmuai | . com

¢ Alternate e-mail

shdcol | egel961@mai | . com

e Address AT- PATHANKHALI

e City/Town Sout h 24 Par ganas
e State/UT WEST BENGAL

e Pin Code 743611

2.Institutional status

e Type of Institution

Co- educati on

e Location

Rur al

¢ Financial Status

G ants-in aid
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Name of the Affiliating University

UNI VERSI TY OF CALCUTTA

Name of the IQAC Coordinator

DR UTTAM KUVAR GURU

e Phone No. 9434367053
e Alternate phone No. 9083826879
e Mobile 9434367053

IQAC e-mail address

I gacshdc@mai | . com

¢ Alternate e-mail address

rgurru@mail . com

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://hazi desaratcol |l ege. ac.in/
site viewfil edesc/ 167/ 47

4.Whether Academic Calendar prepared
during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

htt ps:// hazi desarat col | ege. ac.in/
pages/ academ c-
cal endar - 1673593259

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B+ 2.51 2016 05/ 11/ 2016 |04/ 11/ 2021

6.Date of Establishment of IQAC

03/ 02/ 2015

7.Providethelist of fundsby Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
N A N A N A N A NI L
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File
IQAC
9.No. of IQAC meetings held during the year 5
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e Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?

e |f No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
during the year?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

1. Despite the protracted | ockdown, the | QAC took neasures for
online classes for all courses of all senesters. Poor internet
connectivity or students having no android sets notw thstanding,

| QAC made al efforts for online classes so that students did not go
out of the teaching-learning curve altogether. In spite of Lockdown,
| QAC organi zed Special Online Lectures, Cultural activities via
digital node and even publishing online Wall Magazi nes.

2. 1QAC I QAC wote to ERNET India, an autononobus scientific society
under the adm nistrative control of the Mnistry of Electronics &
Information for registration and rechristened the web address of
col | ege as www. hazi desarat col | ege. ac.in instead of

hazi desar at col | ege. org.

3. TQAC initiated a research Grant under a schene titled *Acharjya
Prafull a Chandra Research Grant’ for encouragi ng research anong its
faculty nmenbers, in which two grants were sanctioned to Dr Sanj oy
Kumar Mondal , Associ ate Professor of Chemstry (Rs. 25,000/-) and Ms
Ponpa Bhattacharyya, Ms G anthana Sengupta and Dr Debottam
Chakraborty, Assistant Professors of Political Science, Econom cs
respectively (Rs. 20,000/-) for research on the basis of their
research proposals. Details of the research projects awarded are as
follows: i. Dr Sanjay Kumar Mondal - Investigating G oundwater
Arseni c Level in CGosaba Block ii. Ms Ponpa Bhattacharyya et al.- A
Study on Problem and Prospect of ASHA Workers

4. The setting up of N(ational) I(nnovation) and S(tart-up) P(olicy)
Cell for encouraging students to conme up with bright entrepreneuri al
i deas and foster and nurture entrepreneurial culture anong | earners
of this insular region.
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5. 1QAC took neasures to open a separate w ndow on the web portal of

coll ege to upl oad question papers of
guestion papers for students to access them Again,

I nternal and University

an onli ne

Exam nations Gi evance W ndow was al so opened for students to | odge

conpl ai nts/ gri evances if any.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action

Achievements/Outcomes

An Entry-Point Test would be
taken of all students taking
adm ssion in Senester 1, 2020-21

No test could be taken because
of COVID - 19 and the consequent
Lockdown

Students' Progression woul d be
recorded bi-nonthly in Students
Bi - Mont hly Report (DBR)

Because of Lockdown, no such
recordi ng of progression of
students coul d be nade

To change the nane of college
website from
hazi desarat col | ege.org to
www. hazi desar atcol | ege. ac.in by
witing to ERNET-1ndi a

The nanme was successful ly
changed to
www. hazi desaratcol | ege. ac.in

In each senester (for both
Honours and Ceneral courses),
students should take part in any
form of experiential/kinesthetic
|l earning like Field
Tri ps/ Surveys/ Perf ormance of
skits/parts of a drama as part
of 15-mark Projects of Calcutta
University and related to the
curricul a

On account of the Lockdown, this
policy could not be inplenented.
But students of Senester 4 in
the Departnent of English | ed by
its Head conducted a surveys in
their locality on issues of
ecol ogy, |ocal beliefs and,
especially, the shambolic
educational systens in Panden c
af fected Sundar bans.

Organi zing online |lecture
series, programes through
virtual nodes and publication of
wal | magazi nes by all academ c
departnents
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2020, Departnent of Commerce
organi zed an online Poster
Conpetition; a collage of wall
nmagazi nes was nade digital and
was made avail abl e online;
Teachers' Day Programme was
celebrated online, and is
avai |l abl e on YouTube at the
['ink:
htt ps://yout u. be/ xUAg63b_Sd4.

To keep students engaged in
di fferent kinds of activities
online during the scourge of
CoOvID - 19, webinars on popul ar
science and inportant days would
be organi sed

| QAC al ong wi th Departnents of
Bot any and Zool ogy organi zed
"Contenporary Issues in
Bi ol ogi cal Sci ences' was
organi zed on 27 Septenber, 2020.

Worl d Environnent Day (VED),

2020 was organi sed by |1 QAC

t hrough virtual node.

An online or tel ephonic survey
to be conducted for assessing
how many students could not cone
online for classes or attend
virtual progranmmres

Ms Grant hana Sen CGupta and Dr
Debot t am Chakr aborty conducted a
survey on this

To provide incentives to
teachers participating in
sem nar s/ conf er ences

Since participation in webinars
were made nade free, no such
I ncentive was provided

NSS to adopt the village of
Tentultali and work for its
devel opnent

NSS adopt ed t he adj oi ni ng
village of Tentultali. During
the severe Lockdown, the NSS

vol unteers distributed masks and
sanitisers anong villagers. Even
am d the Lockdown, the
vol unteers planted 25 mango
saplings on sides of the main
road of village

To open Honours courses in the
subj ects of Phil osophy,
Sanskrit, Geography, Physi cal
Educati on, Ceography, Botany,
Zool ogy and Ant hropol ogy

Necessary papers could not be
submtted to the West Benga
State Council of Higher
Education for COVID 19 protoco

To adopt mneasures/ provi de
financi al support/schol arshi ps
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to needy and neritorious

students, especially Kapil Das
GQuru Menorial Schol arship (Rs.

18, 000/ - annually to one boy

hostel |l er) and Tapasi Hal dar
Schol arsh (Rs. 6000/- annually

to a girl hosteller), free
studentship to one day schol ar
and Hostel fees wavering to one
student in an Academ c Sessi on.

of college and hostels

To provide financial support to
m ni sterial staff/casual staff
or support staff during illness
or financial constraints as
advance or credit basis

Sri Dilip Mondal, the support
staff in charge of Electrica
equi pnment and services, was
provi ded assi stance of Rs. 50,
000/ - (Rupees fifty thousand)
only on credit basis

To organi se two nenori al
| ectures, the one in nenory of
Prof Debesh Roy Chowdhury and
t he ot her Arabi nda Panda

Ar abi nda Panda Menori al Lecture
was held online on June 5, 2021
(Worl d Environment Day)

Menorial Lecture
To award 'Iyyanki Venkata
Ramanayya Award' to one or nore

student (s) who access(es) the
Central Library nost

No such award coul d be given
because of COVID-19 and the
Lockdown

To get the Alumi Associ ation
regi stered under Societies
Regi stration Act of West Bengal,
1961

Because of Lockdown the
regi stration process could not
be initiated

To conduct Ramanuj an Tal ent
Search Exam nation of school
students of adjoining areas in
November under Consorti um of
Sci ence Teachers for Pronotion
of Science and Cultivation of
Scientific Tenper

No such exam nation could take
pl ace on account of COVID 19
protocol s and | ockdown

13.Whether the AQAR was placed before
statutory body?

Yes

e Name of the statutory body
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Name

Date of meeting(s)

Gover ni ng Body

21/ 03/ 2023

14 Whether institutional data submitted to AISHE

Y ear

Date of Submission

2020- 21

17/ 02/ 2022

15.Multidisciplinary / interdisciplinary

Sundar ban Hazi

Desarat Coll ege pledges to transformitself
holistic multidisciplinary institution by incorporating salient
poi nts of the vision of NEP 2020. The vision of college for the
i ntegration of Humanities and Science with STEM woul d be as fol |l ows:

into a

Sl . Cor e Course Generic El ective |SEC/ Vocati onal Et hi cs
NoO. Cour ses Cour se
Academ ¢ Witing/ J |Social Ethics
our nal i sm Li ngui sti Jand
cs/ Techni cal Denocratic G
W iting/ Creative tizenry/ Ethic
1. Engl i sh (Honour s|Phi | osophy/ W iting S in Indian
& Ceneral) Phi | osophy
Mat hemat i cs
Political Sust ai nabl e
Sci ence/ Devel opnment in
2. Phi | osophy Psychol ogy/ Ci rcul ar Econony/ En |Soci al Ethics
(Honours & Sanskrit/ vi ronmental Ethics Jand
Cener al ) Fol kI ore/ Denocrati ¢ G
Soci ol ogy tizenry/ Ethic
S in Indian
Phi | osophy
Women St udi es,
Phi | osophy,
Hi story, Academ ¢ Witing/ J |Social Ethics
Sanskrit, our nal i sm Li ngui sti Jand
3. Bengal i (Honour slLi ngui sti cs, cs/ Techni cal Denocrati ¢ G
& Ceneral) Witing/ Creative tizenry/ Ethic

W iting

S in I ndi
Phi | osoph

AN

<
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M L (Bengali
etc), English,
Fol kl ore Academ ¢ Witing/ J |Social Ethics
Resear ch, our nal i sn Li ngui sti fand
Li ngui sti cs, cs/ Techni cal Denocratic G
Persian, History, Witing/Creative tizenry/ Ethic
Conpar ati ve Mass W iting/ Script S in Indian
Literature and [Conmuni cati on, W iting/ Media Phi | osophy
Cul tural Studies|Political Manage
(Honours & Sci ence,
Cener al ) Sanskrit,
Soci ol ogy, Wonen
St udi es
Soci al Ethics
and
Econom cs, Capi t al Denocratic G
Busi ness Mar ket / Ret ai n tizenry/ Ethic
Commer ce AdmM ni stration Mar ket Managenent S in Indian
(Honours & Phi | osophy
Gener al )
Fol ki or e, Soci al Ethics
Hi story, and
Educat i on, Denocratic G
Phi | osophy tizenry/ Ethic
Sanskrit (Hons & | ndi an Phi | osophy S in | ndian
Gen) Phi | osophy
Hi ndi, Political
Sci ence,
Economi cs, Soci al Ethics
Phi | osophy, and
Ant hr opol ogy, Denocrati ¢ G
Educati on, tizenry/ Ethic
Hi story Engl i sh H story of Indian S in | ndian
Phi | osophy/ Hi story [Phil osophy
(Hons & Gen) of Medi eval Benga
Envi r onnent al Soci al Ethics
Sci ence, and
Ant hr opol ogy, Di sast er Denocratic G
Political Managenent / tizenry/ Ethic
GCeogr aphy (Hons [Sci ence, Bio- S in |Indian
& CGen) Sci ences, Denogr aphy St udi es [Phil osophy
Hi story,
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Econom cs
Soci al Ethics
and
Open for all Capi t al Denocrati ¢ G
Subj ect s Mar ket / Ret ai n tizenry/ Ethic
0. Econom cs (Hons Mar ket Managenent S in Indian
& CGen) Phi | osophy
Soci al Ethics
and
Denocrati ¢ G
tizenry/ Ethic
10. Ant hr opol ogy Ant hr opol ogy, Wonen st udi es, S in |Indian
Fol kl ore Denogr aphy, Phi | osophy
(Hons & Gen)
Envi r onment al Mushr oom Soci al Ethics
Sci ence, Physiolo|Cultivation, and
gy( Pl ant), Pi sci cul ture, Denocratic G
Horticul ture, Honeybee tizenry/ Ethic
Fl oricul ture, Cul tivation S in | ndian
Li f e Sci ences, Phi | osophy
11. Bot any Ant hr opol ogy and
700l ogy
(Hons & Gen)
Soci al Ethics
and
Ant hr opol ogy, Mushroom Denocratic G
Bot any, Cul tivation, tizenry/ Ethic
12. 700l ogy Envi r onnent al Pi sci cul ture, S in I ndian
Sci ence Honeybee Phi | osophy
(Hons & Gen) Cul tivation
Counsel ling &
Gui dance to School
Hi story, St udent s Soci al Ethics
Econom cs, and
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13. Educat i on Political Science Denocrati ¢ G
tizenry/ Ethic
(Hons & Gen) S in |Indian
Phi | osophy
Soci al Ethics
and
Denocratic G
tizenry/ Ethic
14. Physi cs (CGen) Engl i sh, Conput er Sci ence, S in Indian
Chem stry, | CT Phi | osophy
Vat hemat i cs
Engl i sh, Yoga and|Gym | nstructor, Soci al Ethics
Medi t ati on, Physi cal Fitness and
15. Physi cal | ndi an Phi | osophy [Tr ai ner Denocratic G
Educati on (Gen) ti zenry/ Ethic
S in |Indian
Phi | osophy
Hi story, Pol i tical and Soci al Ethics
Ant hr opol ogy, | nvestigative and
16. Pol i ti cal Pol i ti cal Jour nal i sm Denocratic G
Sci ence Econony, Political Analysis [izenry/Ehic
Envi r onnent al and | nt ernati onal S in |Indian
(Hons & Gen) St udi es, Jour nal i sm Phi | osophy
Al'l these subject options are flexible inasnuch that a student can

opt out of a course after one year with her/his credits deposited in
Academ ¢ Bank of Credits (ABC) so that when s/he | eaves this

institute to purse her/his studies el sewhere.

The coll ege has already initiated ‘ Acharjya Prafulla Chandra
Research Gant’ for its faculty nmenbers for undertaking researches

on pressing issues of the | ocal

soci ety.

16.Academic bank of credits (ABC):
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Since the credits of students are now archived by the University of
Calcutta to which the college is affiliated, and as there is stil

no provision for the institute to register in the Academ c Bank of
Credits (ABC) nmintained by the initiative of Mnistry of

El ectronics and Information Technol ogy (MeitY) and Mnistry of
Education (MoE), the college authority has no role to play in this
regard. But the college has initiated efforts to register the marks
scored by students digitally, and a student is assessed on the basis
of her/his scores at the end of each senester.

17.SKill development:

1. The college introduced few skill-enhancing add-on courses in
2019- 20 session as per the resolution in the | QAC neeting
dated 26 April, 2019. These courses were neant not nerely to

conpl enent the regular curricula of the University of
Cal cutta, but also to enhance skills anbong the students as per
the vision of the National COccupational Standards (NOS) that
ensures that an individual is sufficiently trained and skilled
to execute her/his performance in their workplace as pet the
metrics of global standards of the duties concerned.

2. The courses that the college offered and which seemto conform
to the vision of National Skills Qualifications Framework are
as foll ows:

1. Communicative English (35 Hours) (Dept. of English)

2. CQuidance Services for School Students (32 Hours) (Dept. of
Educat i on)

3. Course On Web-Designing (35 Hours) (IQAC

4. Introduction to GST & Taxation (30 Hours) (Dept. of Commerce)

5. Beautician Course for Grl Students ((1QAQC

6. Basic Mathematics Course (30 Hours) — Departnent of

Mat henat i cs

1. Because of its location in the riverine and outlying areas of
t he Sundar bans where students are hardly grooned in ethical
at nosphere, the college strove to introduce 2 (two) courses on
Et hi cs, one on ‘Social Ethics and Denocratic Ctizenry: and
the other ‘Environnental Studies and Environnmental Ethics’.
The second course was introduced in respect of the delicate
ecol ogi cal status of the Sundarbans am d which the institute
is |ocated and the blithe ignorance of people of the areas
about its gradual destruction because of many factors ranging
frompolitics to | ocalized needs. Fromthe next session, that
is, 2021-22, the institute would go into coll aborations with
ot her colleges for running these courses.
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2. The University of Calcutta to which Sundarban Hazi Desar at
College is affiliated is yet to provide a credit structure to
ensure all students enrolled in the college take ONE
vocati onal course before graduation. Still the institute
pl edges to cone up with the follow ng pl ans:

1. Engage services of industry veterans to provide vocati onal
skills to learners (in all four year courses).

2. Q(pen) Distance) L(earning) course would be introduced for

such vocational courses as theory classes (30% can be

delivered on online node of the total nunber of classes as the
remai ni ng classes constituting the practical conponents of
such courses have to be delivered in in-person node.

No pl anni ng has been done in this regard.

4. The college would prepare a framework as per the provisions of
Nati onal Skill Devel opnent Corporation (NSDC) through which a
uni fied platformwould be created to manage | earner enrol nent
as well as to map their skill so that the coll ege can
digitally keep records of the map of skill devel opnent over a
period of course/training.

5. Sundarban Hazi Desarat College is planning to offer the
following skilling courses in near future — a) Soft and
Conmmuni cation Skills b) Wb Designing Courses c) Course on
French or Gernman Language d) Course on Beautician Training and
Make-Up artist e) Course on Python Language programr ng f)
Course on Tourism and Tourist Guide Q)

w

e. The col |l ege established an Incubation and Skill Devel opnent
Centre for fostering skill and entrepreneurial culture anong
students.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

a) In order to inplenent this provision of NEP 2020, Sundar ban Hazi
Desarat College would frane a well-delineated policy for pronoting
bilingual/multilingual node of curriculumdelivery. Al course —
both offline and online — would be delivered online in order to
address the | anguage divide in students of these areas of the
Sundar bans where proficiency of the English | anguage especially
anong the learners is deplorable, to say the |east. Teaching in the
vernacul ar hel ps facilitate to connect students with their |ocale,
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and the college ains to integrate dissenination of know edge into
the cultures in which students Iive.

b) Al the present faculties of the institute deliver lectures in

bi I i ngual node gi ven the poor English | anguage skills of students
hailing from Bengali nedi um schools of these areas. But few of them
may not be aware of the Santhali dialects which nmany people speak in
t hese areas. Sundarban Hazi Desarat Coll ege pl edges to organize

wor kshops for sensitizing its faculties of these Santhali |anguages
spoken by few comrunities here.

c) The college presently offers Honours and General courses in 17
subjects in all. Among them English, the remaining 16 subjects are
taught bilingually.

d) i. Sanskrit is taught as General /M nor subject in the institute
al ready, and the process is already on to introduce Honours course
fromthe next session. The institute would |ike to preserve sone
Santhali dialects in its Language Laboratory and introduce these
engender ed spoken | anguages to students studyi ng Modern | ndi an
Languages in the coll ege.

ii. 1ii. iv. As for introduction of Indian ancient traditiona

know edge, Indian Arts and Indian Cultural Traditions, the college
woul d i ntroduce alO-nonth course on | ndol ogical Studies in

col l aboration with Centre for |ndol ogi cal Studies and Research,
Ramakri shna M ssion Institute of Culture, Kol kata. The course spread
across 10 nonths woul d be delivered in blended node. The coll ege
plans to offer the course fromthe session 2022-23.

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

i) From 2019-20, | QAC enphasized that at the begi nning of every
academ c session all academ c departnents woul d prepare a workabl e
Programe Qutcone and Course Qutcone (PO & CO), taking into account
the foll ow ng points:

1. Purpose of the course in the curricula;

2. Learning capabilities of the students;

3. Aptitude enhancing aspects in a course concerned should be
expl ored through special projects |ike experiential |earning
nodul es |i ke performance/field works/surveys/ poster nmaking
etc.

The sane PO & COs are nade avail able online for students to access.
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ii) The college has initiated neasures to keep digital records of
students’ progression in an app called DBR (Departnental Bi-Mnthly
Report) where a student’s progression is recorded in every two-
nonth. Scores of all periodic tests (PTs) are also recorded in the
sanme app. This platformwould cal culate both a student’s progression
as well as scores of Continuous |Internal Exam nations (ClE)

The Chai rman, | QAC, nmandated the Coordinator to ensure every
Departnent should carry out one experiential |earning nodule |like
performance/field works/surveys/poster making in an acadeni c session
(two senesters). And the teachers concerned should digitally record
these learning practices in the said application. Al these would be
cal cul ated at the end of Senmester for calculating their Internal
Exam nations (10 marks) and Projects (15 marks) scores.

iii) The college maintains Departnental Bi-Mnthly Report (DBR) to
keep records of students’ |earning progressions and their
performances in Continuous Internal Exam nations (CIE). Not only a
student is assessed in terns of her/his performance in the

exam nation, but also her/his class performance and participation in
special projects. 2 (two) periodic tests are taken in the gap of
every 2 (tw) nonths along with the Internal Exam nations. Each
Periodic Test (PT) carried full marks of 20. And, as for Internal
Exam nation, the full mark is 10.

A student is assessed in terns of the follow ng nodality:

Name of Test Ful | Marks
1st Periodic Test 20
2nd Periodi ¢ Test 20
| nt ernal Exami nati on 10
TOTAL 50

This total of 50 is scaled down to 10, that is, if a student has
scored 30 out of 50, her/his score at the end of a senester for
upl oading in the exam nation portal of university is 6 out of 10.

20.Distance education/online education:

1. Sundarban Hazi Desarat Col |l ege switched over to online node of
curriculumdelivery during the protracted | ockdown. The online
node threw up possibilities of offering different courses, and
by using Google Meet platformthe college offered even
mentori ng cl asses.

The possibility of offering Vocational Education and Trainings
(VETs) in online node, especially the theoretical conponents of such
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courses, is to be explored by the college, provided the college gets
t he approval to run such courses in ODL node fromthe conpetent
authority, i.e., Al India Council for Technical Education (Al CTE)
and the University of Calcutta.

Provi ded that the college receives funding fromcentral/state
agencies to run such courses, Virtual Laboratories in the broad
areas of Physical Sciences (Basics of Physics Lab), Chem cal

Sci ences (Physical Chem stry Lab) and El ectronics and

Communi cations (Basic Electronics Lab) would be established in the
canpus. Courses related to and feasi ble upon these | abs woul d be
provided to outstation participants in ODL node. But students have
to remain present to perform Practical conponents, if any, of these
cour ses.

1. Educationist Charles B. Hodges and et al used the term
‘Enmergency Renote Teaching’ (ERT) in 2020 during the
devastating COVID — 19 Pandem c during which, all of a sudden,
all institutes had to resort to online teaching-Iearning
platforns |ike Google Meet, Merithub, Zoom M crosoft Team
etc. Hodges and ot her highlighted the necessity of use of
technol ogi cal tools for continuing teaching | earning
activities during tines of energency.

1. Google Cassroom— Although initially planned by Google as a
teaching tool for school students, it is now used in higher
education also. It is free and accessi ble. Teacher can upl oad
assignnments, study materials and even class schedule in G
Cl assroom

2. Mcrosoft Teans — Anot her easy-to-use conputer application
where a class can share their opinions/suggestions as if they
are engaged in sone group activity in person in the classroom

3. Google Meet — The platformused nost for online teaching-
learning and for ERT. Its features are easier to use than any
ot her online application available free of cost. An android
set/| aptop/ pc and a sound systemis all that one needs for
using this platform

4. Zoom Cl assroom — For managi ng snmall to big classroons nmany
teachers used this. Still one of the nost used and nost
favourite platfornms, Zoom Classroomcaters still to many
students taking online courses.

5. Easy Cass — One of the free online applications, Easy class
is best for those students who cannot attend online classes
when organi zed/ hel d, but who can assess the assignnents, notes
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and study materials for accessing later. Students can post
their queries in that platformfor teachers to clarify later.

6. YouTube — YouTube has becone a very powerful source of
t eachi ng-1 earni ng. Teachers can upload their online/in-person
teaching on YouTube for students so that they can access them
| ater/ repeatedly. A powerful resource of know edge, YouTube
hel ps many to acquire skills during tinme epidem c/pandemni c
etc.

7. Interactive Smart Board: Online courses on MOOCs/ e- PATHSHALA
are streaned/recorded through this technol ogi cal tool
Students across institutes can access classes being held in
any one place through this or many ot her technol ogi cal devices
| i ke Digital Pen Tablet.

8. UGC has changed adopted a | ot of neasures to pronote online
t eachi ng-1 earning by devel oping platfornms |ike SWAYAM Onl i ne
Courses, UG PG MOOCs, e-PG Pat hshal a, e-Content courseware in
UG subj ects, SWAYAMPRABHA and etc.

Best Practice of the Institute in terns of its Preparednes for

Di stance Education/ Online Education: The institute constantly
encourages its faculties to take online classes during

vacati ons/recesses or before senester exam nations for revision of
its syllabus. 4 of its classroons are digital with well-equi pped
interactive smart boards.

Extended Profile

1.Programme

11 25

Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template View File
2.Student
21 1522

Number of students during the year

File Description Documents

Data Template No File Uploaded
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2.2 685

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

File Description Documents

Data Template No File Uploaded

2.3

Number of outgoing/ final year students during the year

File Description Documents

Data Template No File Uploaded
3.Academic
31 25

Number of full time teachers during the year

File Description Documents
Data Template No File Uploaded
3.2 29

Number of Sanctioned posts during the year

File Description Documents

Data Template No File Uploaded
4.1 nstitution
4.1 41

Total number of Classrooms and Seminar halls

4.2 26. 2

Tota expenditure excluding salary during the year (INR in lakhs)

4.3 100

Total number of computers on campus for academic purposes
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Part B
CURRICULAR ASPECTS
1.1- Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and documented
process

Sundar ban Hazi Desarat College is affiliated to the University of
Cal cutta and adheres to its curriculum

e The coll ege prepares an academ c cal endar at the begi nning of
the year with details of the commencenent of classes and marks
t he possible dates of exam nation which are correlated wth
the University Notices and schedul es. The Academ c cal endar
al so marks out the details of the academ c activities that are
pl anned by the Col |l ege. The Academ c Cal endar is uploaded in
the coll ege website.

The college's faculty and staff worked to reach out to students
during the Covid 19 pandem c's disruption of the regular academ c
schedule. Apart fromcl asses, relevant study materials were upl oaded
online, including lecture videos, class notes, PPTs and e-books that
are available in the college LMS and taking into consideration the
di sruptive nature of the students' internet connections, as many of
them cone fromthe farthest reaches of the country, the faculty and
staff collaborated to nmaintain the CBCS nodel of curriculumin
accordance with university standards.

File Description Documents

Upload relevant supporting No File Upl oaded
document

Link for Additiona information

https:// hazi desarat col | ege. ac. i n/ pages/ acade
m c- cal endar - 1673593259

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The coll ege centrally creates an academ c cal endar in accordance
with that ofthe University of Calcutta. It contains significant
dates like the start of classes and exam dates. It al so contains
other activities include parent-teacher neetings, field trips,
excursions, invited talks, tutorial and renedial classes,
comencenent, and result announcenents of internal college

eval uations. The col |l ege nakes every effort to ensure that the
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schedul ed events are held on tine.

Bef ore each senester begins, an academ c cal endar is created
based on the University of Calcutta's cal endar. The cal endar
reflects the period for classes according to the CBCS
Curriculumand Credit Hour format, as prescribed by the
university. It also includes dates for CIE, tutorial project
subm ssions, sem nars, add-on prograns, and other academ c and
non-academ c activities. At the start of the first senester,

t he coll ege conducts a central orientation class to introduce
students to the course structure and college life. Follow ng
this, each departnment organi zes an orientation class to inform
students about the senester cal endar, class plan, and
syl | abus.

The col | ege Learni ng Managenent System (LMS) contains the

upl oaded syl | abus and detail ed teaching plan, which students
can accessReport) an application through which each student's
progression is made bi-nonthly. But beacuse of the devastating
COvVID - 19 Pandemc, this test could NOT be taken. The col |l ege
however strove to nmake use of online resources to take cal sses
regul arly.

File Description Documents

Upload relevant supporting No File Upl oaded
documents

Link for Additional information

https://hazi desar at col | ege. ac. i n/ pages/ acade
m c- cal endar - 1673593259

1.1.3 - Teachersof the Ingtitution participatein A. Al of the above
following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/ Diploma
Courses Assessment /evaluation process of the
affiliating University
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File Description

Documents

Details of participation of
teachersin various
bodies/activities provided as a
response to the metric

View File

Any additional information

No Fil e Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course

system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

3

File Description

Documents

Any additional information

No Fil e Upl oaded

Minutes of relevant Academic
Council/ BOS meetings

No Fil e Upl oaded

Institutional data in prescribed
format (Data Template)

No File Upl oaded

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data requirement
for year: (Asper Data Template)

0

File Description

Documents

Any additional information

No File Upl oaded

Brochure or any other document
relating to Add on /Certificate
programs

No Fil e Upl oaded

List of Add on /Certificate
programs (Data Template )

View File

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total number

of studentsduring the year

0

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programsduring

the year
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0

File Description Documents

Any additional information No File Upl oaded

Details of the students enrolled in View File
Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Wthin the stipulated norns of the University Syllabi, the institute
offers courses that integrates crosscutting issues that are rel evant
to the sensitization towards gender, professional ethics, human

val ues, Environnent, and sustainability.

e Environnment and Sustainability: Environnental studies are
integrated into the curriculumthrough the AECC Course in
Senester |l and integrated in the UG Syll abi of Botany,

Zool ogy, Ant hropol ogy, English, Econom cs and CGeography.

e |ssues on CGeneral Health and Nutrition as part of sustainable
devel opnent are integral to the UG curricul um of Education,
Hi story, Zool ogy, and Ant hropol ogy.

e Cender sensitization and relevant issues are included in the
UG Syl | abi of Political Science, Bengali, English, Education
and Hi story anongst others. Issues on CGender has been al so
actively integrated into the curricular activities through
sem nars and inter-departnental |ectures.

e |Issues related to Professional Ethics is integrated in the UG
courses of English, Education and Conmerce subjects. The
Institute al so conducts an add-on course in Ethics integrating
it within the main curricul um

e The students take classes in Bengali, Political Science,
Education, English, and Commerce, which also contain |essons
on noral principles and Human Val ues.

The Institution also integrates cross-cutting issues through various
programmes, and co-curricular activities like filmshows, that were
conduct ed through an online platformduring the pandem c. The
Institution al so undertakes various activities |ike sem nars,
conferences, and conmenorates many inportant days |ike International
Day of Forests and International Whnen’s Day in the cal endar through
student centric programmes that inculcate ideas of social and noral
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et hics, gender
st udent s.

equal ity and environnent al

awar eness anongst

its

File Description

Documents

Any additional information

No File Upl oaded

Upload the list and description of
courses which address the
Professional Ethics, Gender,
Human Values, Environment and
Sustainability into the
Curriculum

View File

1.3.2 - Number of coursesthat include experiential learning through project work/field

wor k/internship during the year

0

File Description

Documents

Any additional information

No File Upl oaded

Programme / Curriculum/
Syllabus of the courses

No File Upl oaded

Minutes of the Boards of Studies/
Academic Council meetings with
approvals for these courses

No Fil e Upl oaded

MoU's with relevant
organizations for these courses, if
any

No Fil e Upl oaded

Number of courses that include
experiential learning through
project work/field
work/internship (Data Template)

No File Upl oaded

1.3.3 - Number of studentsundertaking project work/field work/ internships

0

File Description

Documents

Any additiona information

No File Upl oaded

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File
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1.4 - Feedback System

1.4.1 - Institution obtains feedback on the D. Any 1 of the above
syllabus and itstransaction at the institution

from the following stakeholders Students

Teachers Employers Alumni

File Description Documents

URL for stakeholder feedback No File Upl oaded
report

Action taken report of the No File Upl oaded

Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

Any additional No File Upl oaded
information(Upl oad)

1.4.2 - Feedback process of the Ingtitution may D. Feedback col | ect ed
be classified asfollows

File Description Documents
Upload any additional View File
information
URL for feedback report
Ni |

TEACHING-LEARNING AND EVALUATION
2.1 - Student Enrollment and Profile
2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of sanctioned seats during the year

980

File Description Documents

Any additional information No File Upl oaded
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of
supernumerary seats)
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2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

280

File Description Documents

Any additional information No Fil e Upl oaded
Number of seatsfilled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special Programmes
for advanced learners and slow learners

The col | ege has arranged online eval uation process of students
during | ockdown. Through this process, the advanced | earners and the
sl ow | earners have been identified. For the slow | earners online
remedi al cl asses havebeen arranged and t hrough a process of

conti nuous nentoring by the group nentors, the slow |l earners were

gi ven necessary inputs for their advancenent. For advanced | earners,
the nmentor group had explored different career options for them and
t hrough continuous consul tati ons advanced career options were
suggested for them Online lecture series have been organi zed for

t he advanced | earners on “Educational thoughts of G eat Educators”

i n collaboration with Bamanpukur Humayun Kabir Mahavi dyal aya on

Sept enber 23 and 30, 2020. O her online sem nar was al so organi sed
by the academ c departnent to encourage the advanced | earners.

Di fferent add on courses were designed for the advanced | earners and
other interested students, who found it hel pful in making careers in
alternative fields. For career in academ cs, advanced | earners were
provi ded the guidance for acquiring higher academ c degrees. Online
coaching classes for conpetitive exanm nations have been organi zed
for themas well.

File Description Documents

Link for additional Information
Ni |

Upload any additional No Fil e Upl oaded
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers

1506 49
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File Description Documents

Any additional information No File Upl oaded

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

In this year because of | ockdown, the experinental |earning process
was hanpered. Though, through online node participative |earning
activities were encouraged. Students engaged thenselves in

m cr ot eachi ng, group discussion in the online class on topics of
their interest wwthin the curriculum Different webinars were
organi zed by academ c departnents where students of the coll ege
partici pated proactively. Inter-departnental online classes were
organi zed by the departnent of Political Science, Education and
Econom cs. Students actively participated in making digital wall
magazi ne on topics of their own interest on the occasion of
Teacher’s Day. Educational Excursion was organi zed by the Departnent
of Botany, on March 27, 2021. Online tutorial classes were
especial ly useful for undertaking problem sol ving exercises.

File Description Documents

Upload any additional No File Upl oaded
information

Link for additional information
Ni |

2.3.2 - Teachers use ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

In this covid affected year digital nediumwas the only node of
teaching. Coll ege has prepared a central portal where teachers of
different departnents used to post electronic study material (pdf/
ppt/ audi o/ video) which students accessed fromtheir home. Online
cl asses through Google platformwas al so carried out throughout the
year, as per the class routine. Many teachers have upl oaded | ectures
i n youtube, which was accessed by the students.

For eval uation process al so separate portal has been prepared where
students can access university question papers and upload their
answer scripts after the exam nation. Teachers upl oaded the marks in
uni versity portal after checking the answer scripts online.
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File Description

Documents

Upload any additional
information

No File Upl oaded

Provide link for webpage
describing the ICT enabled tools
for effective teaching-learning
process

http: //eshi kshak. hazi desar at col | ege. ac. i n/

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest

completed academic year )
2.3.3.1 - Number of mentors

48

File Description

Documents

Upload, number of students
enrolled and full time teachers on
roll.

No Fil e Upl oaded

Circulars pertaining to assigning
mentors to mentees

View File

mentor/mentee ratio

No Fil e Upl oaded

2.4 - Teacher Profile and Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

26

File Description

Documents

Full time teachers and sanctioned
posts for year (Data Template)

No File Upl oaded

Any additiona information

No File Upl oaded

List of the faculty members
authenticated by the Head of HEI

No File Upl oaded

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc. /
D.Litt. during theyear (consider only highest degree for count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality / D.Sc.

/ D.Litt. during the year
14
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File Description Documents
Any additional information No File Upl oaded
List of number of full time No File Upl oaded

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc./ D.Litt. and number of full
time teachers for year(Data
Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution (Data
for the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

187

File Description Documents

Any additional information No File Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and mode.
Write description within 200 words.

The Chai rman, | QAC, nmandated the Coordinator to ensure every
Departnent should carry out one experiential |earning nodule |ike
performance/field works/surveys/poster making in an academ c session
(two senesters). And the teachers concerned should digitally record
these |l earning practices in the said application. Al these would be
cal cul ated at the end of Senmester for calculating their Internal
Exam nations (10 marks) and Projects (15 marks) scores.

iii) The college maintains Departnental Bi-Mnthly Report (DBR) to
keep records of students’ |earning progressions and their
performances in Continuous Internal Exam nations (CIE). Not only a
student is assessed in terns of her/his performance in the

exam nation, but also her/his class performance and participation in
special projects. 2 (two) periodic tests are taken in the gap of
every 2 (two) nonths along with the Internal Exam nations. Each
Periodic Test (PT) carried full marks of 20. And, as for Internal
Exam nation, the full mark is 10.
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A student is assessed in terns of the follow ng nodality:
Nanme of Test
Ful I Marks
1st Periodic Test
20
2nd Periodi c Test
20
| nt ernal Exam nati on
10
TOTAL
50
This total of 50 is scaled down to 10, that is, if a student has

scored 30 out of 50, her/his score at the end of a senester for
upl oading in the exam nation portal of university is 6 out of 10.

File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

The col | ege has separate Exami nations Conmttee, which is ntrusted
wi th conducting the exam nations and a separate grievance cell for
ensuring redressal of any examrelated grievances. To maintain the
process transparent, the answer scripts of internal class tests and
assignnents are shared with students, and in case corrections in the
total of marks or assessnent of answers are identified by students

t hensel ves, they are i mmedi ately addressed by the faculty nenbers.
Besides this, the college has a portal for readdressing student’s
grievance and its imedi ate renmedy. This link for this portal was
pasted on the honme screen of coll ege website.
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The attendance record in online classeswhich is part of the internal
exam nation, has been notified to students. Adequate concession is
given in attendance of students on nedical grounds or for those who
could not afford an android set to attend these online cl asses.

The col | ege nmade concessions for students who could not wite papers
from hone because of |ack of digital infrastructure at their end,
and consequently the faculty and mnisterial staff of college nmade
arrangenents of a boat/ferry to collect hard copies from students
fromdifrent nodal points/ferry ghats.

The usual in-person node of collecting/receiving grievances rel ated
to Exam nati ons was not avai al be because of Lockdown, but students
could call their Departnental teachers/Convener, Exam nations Sub-
Committee and even the | QAC Coordi nator to seek redressal of their
grievances or seeking clarifications.

File Description Documents

Any additional information No File Upl oaded

Link for additional information
htt ps: // hazi desar at col | ege. ac. i n/ pages/ hone

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

The col |l ege offers 25 undergraduate progranmmes in BA, B Sc and B
Com The college explicitly states all the programme and course

out conmes, displays themon coll ege website. The curricul um of al

the programmes is franmed by the University of Calcutta. The outline
of the program outcones is nmentioned in the Online Orientation
Programre for the newly admtted students on the day of comrencenent
of an academ c session. Students are encouraged to ask questions and
are inbibed in critical thinking so as to enable themto understand
and anal yse contenporary societal, environnental and cultura
problens. Online Sem nars on different socio-econom c problens have
been arranged to provide the students a platformfor brainstormng.
Efforts are taken to enhance their comunication skills to allow
them to exchange ideas, thoughts, and information effectively.
Students devel op | eadership qualities and |learn to enbrace
plurality, respect others’ views and opposite genders, nediate in
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di sagreenents, while maintaining professional and |ife ethics.
Students are al so nade aware to be responsi bl e towards maintaining
sustainability in our environnent. Environnental day cel ebration was
organi zed by | QAC on June 5, 2021.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional

information https:// hazi desarat col | ege. ac. i n/ upl oads/ 167
5921663 _POCO2019- 20. pdf
Upload COsfor all courses No Fil e Upl oaded

(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

Because of thr protracted Lockdown, no such eval uati on was possible
t hrough the conventional mechanism but the college had put in place
an offline/tel ephonic node of collecting students' opinions.

The link on the website is pasted bel ow

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information https://hazidesaratcollege.ac.in/site viewi
| edesc/ 203/ 67

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the univer sity examination during the
year

372
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File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No File Upl oaded
information

Paste link for the annual report
Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design itsown questionnaire) (results and details need to be provided as a weblink)

https://hazi desaratcol |l ege. ac.in/naac_sss/adm nistrator/final_report
. php?sessi on=2020- 21

RESEARCH, INNOVATIONS AND EXTENSION
3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

0

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects No File Upl oaded
with details of grants(Data
Template)

3.1.2 - Number of departments having Resear ch projectsfunded by government and non
gover nment agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

0
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File Description

Documents

List of research projects and
funding details (Data Template)

No File Upl oaded

Any additional information

No Fil e Upl oaded

Supporting document from
Funding Agency

No File Upl oaded

Paste link to funding agency
website

Ni |

3.1.3- Number of Seminar s/confer ences/wor kshops conducted by theinstitution during the year

3.1.3.1 - Total number of Seminar s/confer ences/wor kshops conducted by the institution during

the year

File Description

Documents

Report of the event

No Fil e Upl oaded

Any additional information

No Fil e Upl oaded

List of workshops/seminars
during last 5 years (Data
Template)

No Fil e Upl oaded

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website during

the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the year

10

File Description

Documents

Any additional information

No File Upl oaded

List of research papers by title,
author, department, name and
year of publication (Data
Template)

No Fil e Upl oaded

3.2.2 - Number of books and chaptersin edited volumes/books published and paper s published
in national/ international conference proceedings per teacher during the year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papersin
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national/ international conference proceedings during the year

3

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited No File Upl oaded
volumes/ books published (Data
Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

Extension activities as such could not be conducted for the |ong
drawn- out Lockdown due to COVID - 19 Pandemi c. But even amd the
Lockdown NSS Unit planted 25 (twenty five) mango saplings in the
adopted village of Tentultali,and NSS vounteers distributed nmasks
and sanitisers to the villages, sensitizing villagers about the
COVID - 19 panddem c and about the necessity of using masks and
sanitizing | otions.

The activities of 'Sundarban Research Society' and the 'Consortium
of Science Teachers for Prnotion of Science and Cultivation of
Scientific Tenper' were kept in abeyance for the | ockdown.

File Description Documents

Paste link for additional
information https://hazi desar at col | ege. ac. i n/ pages/ sunda
r ban-resear ch-soci ety

Upload any additional No File Upl oaded
information

3.3.2 - Number of awards and recognitionsreceived for extension activities from government /
gover nment recognized bodies during the year

3.3.2.1 - Total number of awardsand recognition received for extension activities from
Gover nment/ gover nment recognized bodies during the year

0
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File Description Documents

Any additional information No File Upl oaded
Number of awards for extension No File Upl oaded
activitiesin last 5 year(Data

Template)

e-copy of the award letters No File Upl oaded

3.3.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/’YRC etc., ( including the programmes such as Swachh Bharat, AIDS

awar eness, Gender issuesetc. and/or those organized in collaboration with industry, community
and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with industry,
community and Non- Government Organizationsthrough NS§ NCC/ Red Crosy YRC etc,,
during the year

0

File Description Documents

Reports of the event organized No File Upl oaded

Any additional information No File Upl oaded

Number of extension and No File Upl oaded
outreach Programmes conducted
with industry, community etc for
the last year (Data Template)

3.3.4 - Number of students participating in extension activities at 3.3.3. above during the year

3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations through NSS
NCC/ Red Crosy YRC etc., during the year

24

File Description Documents

Report of the event No File Upl oaded

Any additional information No File Upl oaded

Number of students participating No File Upl oaded
in extension activities with Govt.
or NGO etc (Data Template)

3.4 - Collabor ation
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3.4.1 - Thelnstitution has several collaborations/linkages for Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

0

File Description Documents

e-copies of linkage related No File Upl oaded
Document

Details of linkages with No File Upl oaded

institutions/industries for
internship (Data Template)

Any additional information No File Upl oaded

3.4.2 - Number of functional MoUswith national and inter national institutions, univer sities,
industries, cor porate houses etc. during the year

3.4.2.1 - Number of functional MoUs with I nstitutions of national, inter national importance,
other universities, industries, cor porate houses etc. during the year

1

File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs with No File Upl oaded
institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, laboratories, computing equipment etc.

1. There are 40 (forty) classroons out of which 4 (four) are equpped
wWith interactive snmartboards with LAN connectivity. For ease of
hear ni ng by the students m crophone and sound box are installed in
all large classroons. Al classroons are well-lighted. Al main
entrance to the Academ c Bl ocks are paaved with ranps wi th hand
railings for the benefits of differently challenged students.
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2. The science |aboratories in subjects of Physics, Chenistry,

Bot any, Zool ogy, Anthropol ogy and CGeography are well -eqi pped wth
all nodern gadgets and devices despite poor or virtually no funding
fromstate governemmt. All |aboratories are acceseed by stdeunts
during stipul ated hours under the gui dance of teachers concerened.
Althogh it is true that these | aboratories may not have all state of
the art infrastructure, but the arrangenents are hel pful to the

| earners as per the necessity of their syllabi.

3. The col |l ege boasts of three nodest sized conputer |aboratories -
one at the 1st fllor of the Humanities Academ ¢ Bl ock, and the ot her
two in the Science Block. Despite being |located in the hinterland of
t he Sundarbans, the College has nearly 70 conputers (Desktop and;
Laptop). The total nunber of nodes present in the College canpus is
50 which includes 7 W-Fi access points. Since the nunber of users
are increasing day by day the existing Internet Bandw dth has been
upgraded to 50 Mbops.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information https://hazi desaratcol | ege. ac.in/pages/libra
ry-1674124403

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

1. The college has two playgrounds - one of about 2 (two) acres of
football ground, and the other of about 0.25 acre ground adjacent

the | arge one. And students play volleyball in the sam | one. The
Sports unit of the coll ege under Sports Sub-Committee nmenor students
for practicing football and volleyball. Volleyball facilities are

ptovided in the Boys' Hostel also.

2. I ndoor ganmes and sports facilities include Table Tennis and
Carrom Hostellers are provided with Table Tennis and Carrom Boards
for recreational facilities. But these facilities were kept in
abeyance due to COVID -19 Pandem c as the canmpus was shut off during
the entire Lockdown.

3. The college has 2 (tw) Gymasiuns, one at the Boys' Hostel and

the other at the Grls' Hostel for the hostellers. About an average
of 30 students access themon dailty basis.
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4. Although there is no Yoga Centre as of now, the college plans to
devel op one fromthe next session, that is, 2021-22.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional

information https://hazi desarat col | ege. ac. i n/ pages/ gynma
sium

4.1.3 - Number of classrooms and seminar hallswith | CT- enabled facilities such as smart class,
LMS, etc.

5
4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

5

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR in
Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR in
lakhs)

31. 4
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File Description Documents

Upload any additional No File Upl oaded
information

Upload audited utilization No File Upl oaded
statements

Upload Details of budget View File
alocation, excluding salary
during the year (Data Template)

4.2 - Library asa L earning Resource
4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

Despite the | ockdown and the consequent haurdles, the Library was
fully automated in 2020-21 with Koha as custom sed by Avior
Technol ogi es. TheKoha in-cloud version link is : https://shdc-
staf f. kohacl oud. i n/ cgi - bi n/ koha/ mai npage. pl. Earlier it was partly
automat ed wi t hLI BPLUS software. The full automation was done for

I ssuance and col | ection of books with any hassles and to keep the
i brary operations fully digital.

Plans were on to inprovise |library operations by incorporating
t echol ogi cal upgradati on.

File Description Documents

Upload any additional No Fil e Upl oaded
information

Paste link for Additional
Information https://hazi desaratcol |l ege.ac.in/library/

4.2.2 - Theingtitution hassubscription for the B. Any 3 of the above
following e-resour ces e-jour nals e-

ShodhSindhu Shodhganga M ember ship e-

books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional No File Upl oaded
information

Details of subscriptionslike e- No Fil e Upl oaded
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)
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4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
during theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

0

File Description Documents

Any additional information No File Upl oaded

Audited statements of accounts No File Upl oaded

Details of annual expenditure for View File
purchase of books/e-books and
journals/e- journals during the
year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data for
online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

156

File Description Documents

Any additional information No File Upl oaded
Details of library usage by No File Upl oaded
teachers and students

4.3 - 1T Infrastructure
4.3.1 - Ingtitution frequently updatesits IT facilities including Wi-Fi

The col |l ege has 70 conputers with WFi facilities. In fact, the
entire canpus is W-fi enabled with high speed internet connection.
Al'l building bl ocksincluding main Academ c Buil di ng, New Academ c
Bui | di ng, Science Bl ock, Both Boys & Grls Hostels(with sone
restrictions), Guest Roons are W-fi enabled. Both W-Fi System and
LAN | nternet Connections has been i npl enent ed/ ext ended for snooth
functioning of both academ c and adm ni straive sections. Both
students and teachers can use internet for their academ c purposes.
The total nunber of nodes present in the College canpus is 70 which
I ncludes 10 W Fi access points. Since the nunber of users are

i ncreasi ng day by day the existing Internet Bandw dth has been

upgr aded to 50Mops.

It is frequenly updated to neet the needs of students, teachers and
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non-teaching staff alike.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information

htt ps://hazi desarat col | ege. ac. i n/ pages/w -fi -

canpus

4.3.2 - Number of Computers
70

File Description

Documents

Upload any additional
information

No File Upl oaded

Student — computer ratio

No Fil e Upl oaded

4.3.3 - Bandwidth of internet connectioninthe B. 30 - 50NMBPS

| nstitution

File Description

Documents

Upload any additional
Information

No File Upl oaded

Details of available bandwidth of
internet connection in the
Institution

No File Upl oaded

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic support
facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

34.5
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File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts. No File Upl oaded

Details about assigned budget No File Upl oaded
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The institution adopted a well-delineated policy for maintaining and
utilizing its physical, academ c and support facilities |ike

| i brary, |aboratores, sports facilities, conputers as well as
classroons. It is uploaded on the website for all stakeholders to
see and do the needful. It is uploaded here, and thelink of the sane
has been pasted al so.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https:// hazi desarat col | ege. ac. i n/ upl oads/ 167

5922321 Physi cal FacilitiesUsagepolicy. pdf

STUDENT SUPPORT AND PROGRESSION
5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

1492
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File Description

Documents

Upload self attested letter with
thelist of students sanctioned
scholarship

No File Upl oaded

Upload any additional
information

No File Upl oaded

Number of students benefited by
scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by theinstitution /

non- gover nment agenciesduri

ng the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

0

File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited by
scholarships and free ships
institution / non- government
agenciesin last 5 years (Date
Template)

No File Upl oaded

5.1.3 - Capacity building and skills E. none of the above
enhancement initiatives taken by the
institution include the following: Soft skills

L anguage and communication

skills Life skills

(Yoga, physical fitness, health and hygiene)

| CT/computing skills

File Description

Documents

Link to institutiona website

Ni |

Any additional information

No File Upl oaded

Details of capability building and
skills enhancement initiatives
(Data Template)

No File Upl oaded
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5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer

counseling offered by theinstitution during the year

4

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer

counsdling offered by theinstitution during the year

4

File Description

Documents

Any additional information

No File Upl oaded

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

No Fil e Upl oaded

5.1.5 - Thelnstitution has a transparent
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases I mplementation of guidelines of
statutory/regulatory bodies Organization wide
awar eness and undertakings on policieswith
zer o tolerance M echanisms for submission of
online/offline students' grievances Timely
redressal of the grievancesthrough

appropriate committees

All of the above

File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

No Fil e Upl oaded

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment and
ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year
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4
File Description Documents

Self-attested list of students No File Upl oaded
placed

Upload any additional No File Upl oaded
information

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

35

File Description Documents

Upload supporting data for No File Upl oaded
student/alumni

Any additional information No File Upl oaded
Details of student progression to View File
higher education

5.2.3 - Number of students qualifying in state/national/ inter national level examinations during
theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State gover nment
examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State gover nment
examinations) during the year

1

File Description Documents

Upload supporting data for the No File Upl oaded
same

Any additional information No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as one)
during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/ national / international level (award for a team event should be counted as one)
duringtheyear.
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0

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for No File Upl oaded

outstanding performance in
sports/cultural activities at univer
sity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Ingtitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies as
per established processes and norms)

As per the notification of Wst Bengal Governemmt, no Students’
Counci| Election was held for the last 8 (eight) years. But students
are roped into various comnmttees/activities as stipulated by the
West Bengal Col |l ege and University Acts, 2017. Students are sel ected
on the basis of a notification issued by the Princiapl to be engaged
In various conmttees for the snooth functioing of college. Few
students are selected fromacross all disciplines to to becone
menbers of several Administrative Commttees Like Devel opnent Sub-
Commi ttee, Students' Welfare Sub-Comm ttee, Anti-Raggging Cell and
Hostel s Sub-Conmittee. But because of the |ockdown these

adm nstrative commttees were not forned as these admnistrative
units operate at normal tines.

I n usual tinmes, students not nerely participate in co-

curricul ar/extracuarricular activities, but they thensel ves take

| eadi ng roles for organi sing sports/cultural events. But no such
event coul d take place. Although students' participation in online
progranmes was heart-warm ng despite a | arge nunber of students
havi ng no Android sets.

File Description Documents

Paste link for additional
information htt ps:// hazi desar at col | ege. ac. i n/ pages/ co-
curricular-activities

Upload any additional View File
information
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5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year

2

File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural No File Upl oaded

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development of
the institution through financial and/or other support services

The Al ummi Association was forned in 2020-21, but the registration
process was i n abeyance because of the | ockdown.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

5.4.2 - Alumni contribution during the year E. <lLakhs

(INRin Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship
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6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of the
institution

The governance of the institution reflects and in tune with the
vision of the college, that is, to engender and foster a holistic,
ethical and entrepreneurial culture in the canpus where a student
would grow into a citizen of the world. The governance is trulyof
that vision enshrined in the vision. Truly speaking, the governance
of the institution is participative and denocratic with few checks
at sone nodal admi nstrative points. Key features of the healthy
governance are as foll ows:

1. Formation of different sub-commttees for managi ng and nmai ntai ni ng
different aspects/sections of coll ege;

2. Regular neetings of these commttees for snooth governance of the
entire system

3. Qui ck disposal of grievances of any stakehol der -
st udent s/t eacher s/ enpl oyees/ guardi ans- by hol di ng neeti ngs of
related sub commttees;

4. Regul ar neetings of Teachers' Council where all grievances or
conpl aints of teachers are addressed;

5. Principal, as Head of Ofice, holds neetings of nenbers ofnon-
teaching staff in every nonth;

6. In order to engender/foster a denocratic set-up, the college
authority has nade it a point to give free access to even Princiapl.

During the Lockdown when these grievances could not be

heard/ resol ved in in-peron node, the college authority enphasized

t hat any stakehol der could call even the Principal for redressal of
any grievances.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization and
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parti cipative management.

The effective | eadership is evidenced in the ways the col |l ege
intends to decentralize its operations, that is, enpowering
different sub-commttees to adopt resolutions and inplenent them
according as per existing rules and provisions stipulated for the
same conmmittees. It was decided by the Teachers' Council that

m nutes of a neeting of any sub-Commttee woul d be nade avail able to
st akehol ders concerned so that anyone who is not a nenber is wel cone
wi th her/his opinions/grievances/conplaints that woul d be redressed
in the next neeting before its confirmation. Sone key features of
partci pati ve managenent are:

1. Making avaialble to all related stakeholders m nutes of neetings
of any sub-commttees for anyone to suggest/recomrend any val ubl e
and feasi bl e changes;

2. these neeting mnutes are not confirmed until and unless one's
suggesti ons/ recomendati ons are not addressed.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

In view of the pandem c that forced the entire systeminto Lockdown,
the college franed its strategic plan to adddress the situation
t hrough the follw ng ways:

1. Purchase of G Suite for conduct of
webi nar s/ meet i ngs/ progranmes/ speci al | ectures;

2. Regul ar online class under the nonitoring of Academ c Sub-
Committee

3. Admi ssi on and exam nati on procedure was nmade online, even an

online grievance wi ndow was opened for students to | odge conpl aints,
i f any;
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4. Entire admnistrative section which was partly digitised in
2019-20 was fully enconpassed into the digital formby istalling ERP
SHD 0.1 software in all its operations.

5. Library was fully automated with Koha Library software with
digital assistance from Avi or Technol ogi es;

6.1 QAC organi zed training touse the Google platform

7. The website was registered with ERNET with its name changed to
www. hazi desaratcol | ege. ac.in

8. Wbinars, invited | ectures, etc were held online to keep the
students and staff engaged and notivated throughout the year;

9. Organi zed free vaccination canps for staff and students in
col l aboration with District Health Ofice;

10. NSS perfornmed various outreach activities to conbat the pandem c.

File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.2.2 - The functioning of the institutional bodiesis effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

The col | ege has franed and adopted thereon well-delineated policies
on different aspects of admnistration from Accounting to Gender to
Ethics and etc with the express enphasis on the operational
orientation and clarity of governance.

The adm ni straive set-up of different cells and commttees fromthe
apex body - Governing Body - to the non-statutory cells is
reflective of the proper functioning of the adm nistration.

As for appointnent and servce rules, the colleges abides by the . As
per the statutes of these rules, Wst Bengal College Service

Conmm ssi on recomrends nanes of teachers for appointnent which are
approved/ratified by the Governing Body as aroutine affair after
exam ning the roster point of vacancy agai nst which the candi adate
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has been recommended. The process at the end of college isopen
andt ransparent.

Appoi ntment of non-teaching satff is nade on the basis of a

Sel ection Commttee fornmed by Governing Body. The Comm ttee consists
of 2 (two) nenbers of the Governing Body and 1(one) expert fromthe
Director of Public Instruction, Governent of West Bengal. There is,

however, no appoi ntnent nade in the session 2020-21.

The Services Rules as |laid down in theCollege and University Act
1961 and as inprovised upon it in 2017 are followed by the coll ege
as devol ves upon the institute.

File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the

Institution webpage htt ps:// hazi desar at col | ege. ac. i n/ pages/ or gan
ogram

Upload any additional View File

information

6.2.3 - Implementation of e-governancein B. Any 3 of the above

areas of operation Administration Finance and
Accounts Student Admission and Support

Examination

File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning) Document

Screen shots of user interfaces View File
Any additional information No File Upl oaded
Details of implementation of e- View File

governance in areas of operation,
Administration etc (Data
Template)

6.3 - Faculty Empower ment Strategies
6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

There are wel fare neasures for both nmenbers of teaching and non-
t eaching staff:
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a) Teachers can avail thenselves of a | oan of Rs. 10,0000/- at a
time to be refunded in 18 nonths in instal nents;

b) Non-Teaching staff including casual support staff can seek
financi al assistance of Rs. 50, 000/- as loan to be refunded in 18
nonths in instalnents; c) Sone enpl oyees, including both teachers
and non-teaching staff, have fornmed the Co-operative Society of the
Enpl oyees of Sundarban Hazi Desarat Col |l ege d) Anyapplication for
PFLoan is sanctioned in two works days' tine. e) Because of the

| ocati onal hazards of the college, the authority has made
arrangenents for lodging facilities for both Teachi ng and Non-
teaching staff in the canpus itself atvery subsidized rates; f)
Teachers are provided with incentives for attending

conf erences/ sem nars/ col | oqui a.

File Description Documents

Paste link for additional
information https:// hazi desaratcol | ege. ac. i n/ pages/ faci |
ities-for-teching--non-teaching

Upload any additional No File Upl oaded
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend confer ences/'wor kshops
and towar ds member ship fee of professional bodies during the year

0

File Description Documents

Upload any additional No File Upl oaded
information

Details of teachers provided with No File Upl oaded
financial support to attend
conference, workshops etc during
the year (Data Template)

6.3.3 - Number of professional development /administrative training programs organized by the
institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

0
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File Description Documents

Reports of the Human Resource No File Upl oaded
Development Centres (UGCASC
or other relevant centres).

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional No File Upl oaded
information

Details of professional No File Upl oaded
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

2

File Description Documents

IQAC report summary View File
Reports of the Human Resource No File Upl oaded
Development Centres (UGCASC

or other relevant centers)

Upload any additional No File Upl oaded
information

Details of teachers attending No File Upl oaded

professional development
programmes during the year
(Data Template)

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

| QAC routinely encourages tecahers to enhance thier skills by
participating in sem nars/conferences or by undertaking research
projects. And it also collects Performance Based Appraisal System
(PBAS) which all teachers submt to | QAC annually on or before 30
June every year. The | QAC exam nes all the PBASs and forwards them
W th necessary observations to the Governing Body for proper and
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necessary action.

The 1 QAC outinely collects Annual Performance Report from each of

t he non-teaching staff on or bofore 30 June every year. The | QAC
exam nes all the PBASs and forwards themw th necessary observations
to the Governing Body for proper and necessary action.

File Description Documents

Paste link for additional
information [https://ww. ugc. gov.in/oldpdf/requl ati ons/w
ebnotification_pbas. pdf

Upload any additional No File Upl oaded
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling audit
objections within a maximum of 200 words

The col |l ege conducts internal financial audits regularly, and this
auditing is done by Vigilance Cell bi-annually. As forexternal
audits, the Director of Public Instruction, CGovernnent of Wst
Bengal sends lists of External Audting Farns for the college to get
its audit done by one of them But beacuse of Pandem c and the
ensui ng | ockdown, no internal auditing was done in the session
2020-21. The external audit was not al so done as the DPlI sent no

| i st of approved farnms. But the college authority was preparing for
audit on its own soon.

As per the policy of college, any audit objections are settled in
24-hours tine jointly by the Fianace Sub-Commttee and Vigil ance
Cell under the strict nonitoring of Princiapl (DDO).

The | ncome- Expenditure report for 2020-21 is upl oaded.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers during
theyear (not covered in Criterion I11)
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6.4.2.1 - Total Grantsreceived from non-government bodies, individuals, Philanthropersduring
theyear (INR in Lakhs)

0

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

This strategic plan programoutlines key initiatives and objectives
ai nred at enhancing academ c efforts at Sundarban Hazi Desar at
Col | ege. The plan recogni zes the uni que environnmental and soci al
chal | enges of the Sundarbans and ains to | everage them as
opportunities for innovative and inpactful academ c prograns. By

i ntegrating sustainable practices, community engagenent, and

i nterdisciplinary approaches, this program seeks to foster academ c
excel | ence, ecol ogi cal conservation, and holistic devel opnent of

| ear ners

e Program | npl enentati on:

1. Inculcate within the students, through the academ c progranmes
i ssues, that address the region's environnental chall enges,
sust ai nabl e devel opnent, and social issues through the
curricul a

e Faculty Devel opnent:
Encourage faculty nenbers to engage in research and publication
activities that contribute to the understandi ng and preservation of
t he Sundar bans ecosystem
e Student-Centric Learning:
1. Inplenment student-centred |earning nethodol ogies, such as
experiential |earning, problembased |earning, and project-

based assi gnnents.
2. Foster a culture of critical thinking, creativity, and
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i nnovati on anong students through interactive classroom
activities.

e Research and | nnovati on:

e Establish research centres or institutes or schenesdedi cat ed
to utilizing the Sundarbans' ecosystem biodiversity, and
environnental challenges. And 1 QAC instituted 'Acharjya
Prafulla Chandar Research Gant' to two faculties in an
academ c session for undertaking research upon area-specific
I ssues.

e Academ c Col | aborati on and Exchange Prograns:

a. Establish collaborations with other institutions of Hi gher
Educati on and organi zations to pronote know edge exchange, joint
research projects, and faculty/student exchanges. To realise this
vision the college has collaborated with Donkal Grls' College in
2020-21 for nobilising intellectual resources of both institutions.

File Description Documents

Paste link for additional
information htt ps:// hazi desar at col | ege. ac. i n/ pages/ resou
rce-nmobilization

Upload any additional No File Upl oaded
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for intitutionalizing the
guality assurance strategies and processes

Despite the devastating COVID - 19 Pandem c and the ensui ng

| ockdown, the | QAC contributed significantly for the quality
assurance strategies and processes. The strategies of quality
assurance and processes of followup were effective. Although
because of the | ockdown, no Entry-point Test coul dbe taken, the | QAC
put forward the follow ng three-pronged strategy and process of
followup: 1. To set up a goal in mniscule form that is, in two-
nonths' tinme, for each academ c departnent for organising online

cl asses/ webi nars/online programmes; 2. To set up a goal equally for
the Cell to hold programmes online/webi nars/online special |ectures;
3. To follow those goals up with the assistance of Academ c Revi ew
Commttee and Vigilance Cell by holding online neetings with
departnents concerned and with neeting of | QAC. Despite concerted
goal s and strategies, sone of the plans could not be carried out.
Still the followi ng goals were achived: 1. Regular online classes;
2. Organising state/national |evel webinars; 3. Online Orientation
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Programe of newl y-admtted students with the presence of Hon'ble
Presi dent of the Governing Body; 4. Celebration of Teachers' Day on
vi rtual node;

5. Publication of Online Wall Magazi ne

6. Cel ebration of Wirld Environnent Day with 'Arabi nda Panda
Menori al Lecture'

7. Initiation of the Registration process of A ummi Associ ati on,
Sundar ban Research Society and Sci ence Consortium

8. Change of nane of website to www. hazi desaratcoll ege.ac.in
9.1nitiation ofprocess for opening Honours courses in the subjects

of Phil osophy, Sanskrit, Physical Education, Zool ogy, Anthropol ogy,
Bot any and Geogra

File Description Documents

Paste link for additional
information https://hazi desaratcol |l ege.ac.in/site viewi
| edesc/ 208/ 70

Upload any additional No File Upl oaded
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
incremental improvement in various activities

| QAC i ntroduced Entry-Point Tests to all newly-admtted students and
assess themas 'Brilliant', 'Good', 'Mediocre' and 'Sl ow Learners'.
To keep a record of students especially the last two kinds, every
Departnent nmaintained a Departnental Bi-Mnthly Report (DBR). where
teachers of a departnent woul d nake entries of a students'
progression/deterioration of a student's performance in every two-
nmont h. Accordi ngly, at the recommendati ons of | QAC, all Departnents
organi se Renedi al O asses through a curative class Schedule (CSS).
On account of the protracted | ockdown this nethodol ogy could not be
i npl enented as many students of these areas still had no android
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sets to attend online classes. | QAC, however, periodically held
nmeetings wth teachers to ascertain as how to circunvent the
obst acl es caused by the pandem c.

The feedback which was earlier collected in in-person node coul d not
be swtched to online system because of the |ack of android sets
anong of many students as well as poor internet connectivity in

t hese regions.

File Description Documents

Paste link for additional
information https://hazi desaratcoll ege.ac.in/site_viewi
| edesc/ 208/ 70

Upload any additional No File Upl oaded
information
6.5.3 - Quality assurance initiatives of the B. Any 3 of the above

institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality initiatives
with other institution(s) Participation in NIRF
any other quality audit recognized by state,
national or international agencies (ISO
Certification, NBA)

File Description Documents

Paste web link of Annual reports

of Ingtitution Ni |

Upload e-copies of the View File
accreditations and certifications

Upload any additional View File
information

Upload details of Quality No Fil e Upl oaded

assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES
7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year
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In the Sundarban Hazi Desarat College, efforts towards gender equity
are prioritized and maintained. The institution is commtted to
creating an inclusive and supportive environnment that enpowers

i ndi viduals of all genders. This is achieved through various
Initiatives, including:

e Pronoting equal opportunities: Ensuring equal access and
opportunities for all genders in academ c prograns,
schol arshi ps, and | eadershi p positions.

e Cender-sensitive policies: Inplenenting policies that address
| ssues |i ke sexual harassnent, discrimnation, and gender -
based violence, wwth a focus on prevention, reporting
mechani sns, and support systens.

e Cender-aware curriculum Integrating gender perspectives and
pronoting gender studies across disciplines to foster
under st andi ng and chal | enge gender stereotypes.

e Creating safe spaces: Establishing safe and inclusive spaces
on canpus where individuals can express thensel ves freely,
seek support, and engage in dialogue on gender-related topics.

e Awareness and training: Conducting workshops, senm nars, and
awar eness canpai gns to educate the conmmunity about gender
equity, consent, and respectful behaviour

File Description Documents

Annual gender sensitization
action plan CENDER AUDI T REPORT 2020-21 SUNDARBAN HAZI

DESARAT CO LEGE, PATHANKHALI, WEST
BENGAL - 743611 (Sel f-Assessnment for Being
Fair to Either Gender through Soci al
Transformation) | NTERNAL QUALI TY ASSESSMENT
CELL CONTENTS SI. No Title Page No 1
Executive Summary 1 2 Statenent of Assurance
1 3 Acknowl edgenent 2 4 Introduction 3 5 Wy
Gender Audit is Necessary 4 6 About the
College 4 7 Audit Franework and Research
Met hodol ogy 5 8 Results and Discussion 6 9
Summary of Findings 10 10 Reconmendation 11
11 Declaration 11 EXECUTI VE SUMVARY: The
Internal Quality Assurance Cell (I1QAC) of
Sundar banHazi Desar at Col | ge, Pat hankhali, \WB
has felt the need to conduct Gender audit
for understanding the gender discrimnmnation
and biases (if any) on the coll ege canpus.
The Managenent of Sundar banHazi Desar at Col | ge
has realized that the gender policy of
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the departnents the auditor would cover. Is
it a single departnment or whol e organi sation
which the auditor would be covering? The
audit could |ast a day or even a week
dependi ng upon the nature of the audit.The
next inportant step is conpiling the
information fromthe audit. About 20 years
ago, in 1983, the Australian parlianent made
a precedent -settingdecision. At the
initiative of "fenocrats" fromthe
LaborParty, the political party then in
power, a resolution was passed to look into
how t he national budget of Australia was
likely to affect the status of wonen in the
country. A year later that resolution was
i npl enent ed, when the national budget was
presented to the Australian parlianent
together with the first Whnen's Budget
Statenent. Since then, the reports anal ysing
the effect of national budgets on the status
of wonen have been published in sone 40
countries around the world. Sone of them
li ke the ground-breaking Australian report,
were conposed at the initiative of the
governnent. O hers, like the Canadi an
Al t ernativeBudget Exercise, were initiated
by non-governnental organi zations. A "gender
audit" is one aspect of what is referred to
as "mai nstream ng"- anal ysi ng nai nstream
public policy, including |egislation,
regul ations, allocations, taxation and
social projects, fromthe point of view of
their effect on the status of wonen in a
given society. Gender audits analyse the
I ncone and expenditures of the governnent
froma gender perspective. The basic
assunption of gender audits is that public
policy inpacts differently on nen and wonen.
The variance stenms fromthe different roles
of wonen and nen in the famly and fromthe
| ower econom c status of wonen. The purpose
of gender audits is to lead to changes in
public policy that contribute to anincrease
in gender equality. Three international
agencies -- the United Nations Devel opnent
Fund for Wonen, the Commbnwealth Secretari at
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and the International Devel opnent Research
Centre encourage governnents and soci al
advocacy organi zations around the world to
do gender audits. WHY GENDER AUDIT IS
NECESSARY IN COLEGE: It is necessary for
the following reasons: « |t creates
cogni zance that wonen’s reconsi dered
i nportant part of the organization i.e.
college. « A concrete information about the
status of gender in the organization can be
obtained. « It helps in fornulating policies
in the organi zation. « A sense of
bel ongi ngness towards the organi zation can
be felt by using this report. « Gender
(Wnen) enpower nent can be pronpted by using
this report. ABOUT THE COLEGE
Sundar banHazi Desarat Col | ege was founded on
14t h August, 1961, in Pathankhali village of
Gosaba block, a small riverine island of
Sundarbans delta, with the main occupation
of the people being fishing and collecting
honey and wax. The people had to battle
everyday with i nnunerable odds - abject
poverty and hunger; natural adversities like
frequent cyclones and periodical inundation
of the area with saline water of rivers and
creeks; dangers fromcrocodiles and snakes;
deplorable infrastructure plagued by |ack of
transportation system drinking water and
health facilities; |lack of education that
led to superstitions and nade their life
even worse. In this situation, the task of
the college was extrenely difficult and
challenging — first, to convince the
peopl ethat only education was a panacea to
their wetched life, and secondly, to
provide themfacilities so that they can
overcone their geographical and financi al
hurdles to attend the college. Initially,
the college started with a few genera
degree courses in the subjects of
Humanities, extending its acaden c service
to further include Commerce in 1973 and
science subjects in 1980. In 1996, Honours
courses were introduced in Bengali, History
and Accountancy. Presently the coll ege has
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17 subjects, with Honours in 5 subjects. The
col l ege has been able to acadenically
enpower sone of its students, who are now at
the helmof the society. The coll ege proudly
celebrated its Golden Jubilee in 2011. The
|l ong j ourney has been interspersed with
various hurdl es — geographical,
infrastructural, and financial. Nonetheless,
the coll ege has been in consistent pursuance
of upgradation and inprovenent. Wth the
view to nake at | east one graduate in every
household in the backward locality, the
college strives not only to attain academ ¢
excel l ence, but also to ensure a holistic
devel opnent of students, that nay enpower
them by enhancing their capability. AUD T
FRAMEWORK AND RESEARCH METHODOLOGY: The
foll owi ng approach has been taken to conduct
the study in the college for the session
2020-21. OBJECTIVE OF THE STUDY: To exam ne
and ensure that the Gender Policy is
followed and inplenented in the coll ege
canpus, across all departnents,
adm nistrative bodi es and anbng students.
RESEARCH METHODOL OGY: A guestionnaire (Google
Form was prepared to record the response
fromthe studentswth the help of the google
formand data were collected fromthe
vari ous stake holders and students of the
coll ege. For the purpose of the audit the
CGender Policy of the institute was revi ewed.
QO her _rel evant docunents and standards were
al so revi ewed. Fol | owi ng questionnaire in
&oogl e Form has been used to record the
response formthe students and ot her
respondents: SCHEDULE (Gender Audit Study
2020-21) SI No Control Qnjectives of the
Study Opinion Agree Disagree No Opinion 1
CGender related issues are di scuss or
included in the part of your course
curriculum 2 College conducts CGender
awar eness programmes 3 Necessary nunber of
Grl's Toilet are available in the College
canpus. 4 Adequate water facility is
available inside the Grls Toilet along with
di sposal bins. 5 Grl’s students are fee
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sane at night in the hostel and coll ege
canpus. 6 Technical issues faced and noticed
during the online classes 7 Able to contact
the wonen cell of the college during the
pandem c Covid 19 8 Wet her awareness
progranme related to Covid 19 has been
conducted? 9 Female Faculty Menbers are part
of the Whnen Cell. 10 College also has a
Gievance Redressal Cell. 11 The college
offers equal opportunities to all genders.
12 The college Library offers equal
opportunities to all genders 13 Attitude of
| aboratory staff is appropriate. 14 Timng
of the |aboratory is appropriate. 15 Have
you been a victimof sexual harassnent at
class by faculties? 16 Have you been a
victimof sexual harassnent at class by
fell ow students? 17 Have you reported the
Incident? 18 If you reported the incident,
was it resolved to your satisfaction? 19 A
committee has been set up to redress all
conplaints related to sexual harassnent. You
are aware about the process and believe that
the process is appropriate. 20 Entry and
exit timng of the hostel are appropriate
for the hostel. 21 Healthcare facilities are
available to girl students at the canpus. 22
Do vou Recommend Gender sensitization
program nust be conducted for security
personnel depl oyed at the canpus? 23
Laboratory infrastructure is appropriate for
safety of the girl students RESULTS AND
DI SCUSSI ONS: Table: 1 Gender d assification
of Teaching Staff (Reqular) for the Year
2020-21. Division/Total Nunbers In
Percentage (%9 Male *19 76 Fennle 6 24 Tot al
25 100 Source: College Records, * Include
the post of Denpnstrator and Principal.
Table 1 Represents the Gender d assification
of Teaching (Regular) staff for the Year
2020-21, 20.76 per cent of the reqgular
teaching staff consists of Male nenbers and
the rest i.e. 24 per cent is Fenale staff
(Regular) for the session 2020-21. Table: 2
CGender C assification of Teaching Staff
(Part Tinme Teacher/ Ad-Hoc) for the Year
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2020-21. Division/Total Nunbers In
Percentage (% Male 19 83 Fennle 4 17 Tot al
23 100 Source: College Records. Table: 2
Represents the Gender d assification of
Teaching (Part tinme/Ad Hoc) staff for the
Year 2020-21. 83 per cent of the teaching
staff consists of Male nenbers and the rest
i.e. 17 per cent is Fenale staff for the
session 2020-21. Table: 3 Represents the
Cender d assification of Non-Teaching staff
for the Year 2020-21. 8r per cent of the non-
teaching staff consists of Male nenbers and
the rest i.e. 15 per cent is Fenml e non-
teaching staff for the session 2020-21.
TABLE: 3 GENDER CLASSI FI CATI ON OF NON-
TEACH NG STAFF FOR THE YEAR 2020-21
Di vi sion/ Total Nunbers In Percentage (%
Male 11 85 Female 2 15 Total 13 100 Source:
Col |l ege Records. Table 4 represents the
gender wi se records of the all the students
enrolled in all the courses {BA(al
subjects), BSC( all subjects) and B. Com Pass
and generallrun in the college during the
academ c session 2020-21. 61 per cent female
students have opted the BA courses in the
college as conpared to 39 per cent of male
students. Wiich is higher than any other
courses run in the college during the
academ c session. The percentage of Fenmle
students are enrolled were found nil in the
B. Com course. The percentage of fenale
students are found only 25 per cent in BSc
courses run in the college. Conbing all the
courses there are approx. 60 per cent femle
students enrolled in the coll ege and rest
are male students i.e. 40 per cent conbining
all the courses. TABLE: 4 GENDER
CLASSI FI CATI ON OF STUDENTS ENRO.LED DURI NG
THE ACADEM C SESSI ON 2020-21 IN ALL THE
COURSES {BA(_ ALL SUBJECTS, B.SC (ALL
SUBJECTS) AND B. COM (including Ad & New
Course)} Division/ Total B.A (Al Courses
Pass+ Hons) BSc (Al Courses Pass+ Hons)

B. Com (Pass + Hons) Total Students Enrolled
in the all the Courses. Male 580 (39) 21
(75) 10 (100) 611 (40) Fenmle 909 (61) 7

Page 65/136 20-05-2023 01:09:20


GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 
GENDER AUDIT REPORT 2020-21 SUNDARBAN HAZI DESARAT COLLEGE, PATHANKHALI, WEST BENGAL-743611 (Self-Assessment for Being Fair to Either Gender through Social Transformation) INTERNAL QUALITY ASSESSMENT CELL CONTENTS Sl. No Title Page No 1 Executive Summary 1 2 Statement of Assurance 1 3 Acknowledgement 2 4 Introduction 3 5 Why Gender Audit is Necessary 4 6 About the College 4 7 Audit Framework and Research Methodology 5 8 Results and Discussion 6 9 Summary of Findings 10 10 Recommendation 11 11 Declaration 11 EXECUTIVE SUMMARY: The Internal Quality Assurance Cell (IQAC) of SundarbanHaziDesaratCollge, Pathankhali, WB has felt the need to conduct Gender audit for understanding the gender discrimination and biases (if any) on the college campus. The Management of SundarbanHaziDesaratCollge has realized that the gender policy of mainstreaming is to be spell out to make the college campus gender bias free and safe to all genders. The practice which promotes gender equality are to be followed consciously and efforts are to be made to understand the gaps between what ideally thought for gender equality and the reality on college campus. The college campus should be safe and free to all genders. And hence, it was necessary to understand the attitudes of the campus stakeholders towards students of all the genders. Gender mainstreaming (sensitive) is a systematic inclusion of women’s and men’s concerns, experiences, and needs. It is a process of incorporating gender just approach in all the levels such as governance, decision-making, policy, needs analysis, institutional offices and operating mechanisms, planning, budgeting, implementation, monitoring and evaluation in institutions so as to create an organization that is gender equitable. Gender mainstreaming promises to bring a gender dimension into all higher education policies. Gender analysis is an essential first step of collecting and analysing gender-disaggregated information in order to understand gender differences and how these differences may have an effect on policies’ effectiveness. Gender audit is an evaluation process aimed at figuring out whether set policies or interventions are doing that which they are meant to be doing. It is an institution’s self-assessment, monitoring and evaluation of interventions with the broad aim diagnosis and transformation. During the initial planning of the audit, an analysis was conducted to identify, evaluate and prioritize the risk associated with Gender issues. The analysis was based upon an examination of the policies, manuals, and standards that govern the gender sustainability, on data analysis. The ‘Questionnaire’ (Google Form) method of primary data collection has been used to conduct the survey on Gender Audit Report2020-21. STATEMENT OF ASSURANCE: This audit has been conducted in accordance with the International Standards for the Professional Practice of Internal Auditing. In our professional judgement, sufficient and appropriate audit procedures were completed and evidence gathered to support the accuracy of the conclusions reached and contained in this report. The conclusions are based on a comparison of the situations as they existed at the time of the audit with the established criteria. ACKNOWLEDGEMENT: We are thankful to Internal Quality Assurance Cell(IQAC) for providing us an opportunity to conduct aGender audit on our college campus. We are also thankfulto the Principal (Dr.Tarun Mandal) Sir and the Management for the freedomprovided to conduct audit the way it should be. We are thankful to our students for their contribution towards conducting surveyand data analysis. Signed by Gender Audit Committee Members IQAC Coordinator Dr.Uttam Kumar Guru INTRODUCTION: Audit is the examination or inspection of various books of accounts by an auditor followed by physical checking of inventory to make sure that all departments are following documented system of recording transactions. It is done to ascertain the accuracy of financial statements provided by the organisation.Audit can be done internally by employees or heads of a particular department and externally by an outside firm or an independent auditor. The idea is to check and verify the accounts by an independent authority to ensure that all books of accounts are done in a fair manner and there is no misrepresentation or fraud that is being conducted.There are four main steps in the auditing process. The first one is to define the auditor’s role and the terms of engagement which is usually in the form of a letter which is duly signed by the client.The second step is to plan the audit which would include details of deadlines and the departments the auditor would cover. Is it a single department or whole organisation which the auditor would be covering? The audit could last a day or even a week depending upon the nature of the audit.The next important step is compiling the information from the audit. About 20 years ago, in 1983, the Australian parliament made a precedent-settingdecision. At the initiative of 

Annual Quality Assurance Report of SUNDARBAN HAZI DESARAT COLLEGE

(25) 0 (0) 916 (60) Total 1489 (100 ) 28
(100) 10 (100) 1527 (100) Source: College
Records, (figures indicates percentage )
TABLE: 5 SURVEY REPORT 2020-21 Q No.
Questions Agree Di sagree No. Opinion Total M
FMFMF 1 Gender related issues are
di scuss or included in the part of your
course curriculum53 339 42 19 162 26 641 2
Col | ege conducts Gender awar eness programres
43 417 9 27 127 18 641 3 Necessary nunber of
Grl's Toilet are available in the Coll ege
canpus. 23 407 27 69 93 22 641 4 Adequate
water facility is available inside the Grls
Toilet along with disposal bins. 9 517 16 88
6 5641 5 Grl’s students are feel sane at
night in the hostel and coll ege canpus. 127
467 8 27 8 4 641 6 Technical issues faced
and noticed during the online classes 13 27
117 479 2 3 641 7 Able to contact the wonen
cell of the college during the pandenic
Covid 19 0 548 17 27 14 35 641 8 \Wet her
awar eness programme related to Covid 19 has
been conducted? 119 471 3 13 16 19 641 9
Fenmal e Faculty Menbers are part of the Wnen
Cell and students are aware of that. 56 533
11 7 29 5 641 10 College also has a
Gievance Redressal Cell and students are
aware of that 21 481 7 46 37 49 641 11 The
college offers equal opportunities to al
genders. 258 277 3 9 15 79 641 12 The
college Library offers equal opportunities
to all genders 289 317 2 17 14 2 641 13
Attitude of |laboratory staff is appropriate.
234 291 16 39 23 38 641 14 Timi ng of the
| aboratory is appropriate. 217 326 13 43 18
24 641 15 Have you been a victimof sexua
harassnment at class by faculties? 0 0 339
274 9 19 641 16 Have you been a victim of
sexual harassnent at class by fell ow
students? 0 0 182 416 11 32 641 17 Have you
reported the incident? 0 0 0 0 254 387 641
18 If you reported the incident, was it
resolved to your satisfaction? 0 0 0 0 237
404 641 19 A conmttee has been set up to
redress all conplaints related to sexual
harassnent. You are aware about the process
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and believe that the process is appropriate.
114 426 39 27 23 12 641 20 Entry and exit
timng of the hostel are appropriate for the
hostel. 216 358 17 2 11 37 641 21 Healthcare
facilities are available to girl students at
the canmpus. 121 417 15 23 47 18 641 22 Do
you Recomrend Gender sensitization program
nust be conducted for security personnel
depl oyed at the canmpus? 171 419 15 25 7 4
641 23 lLaboratory infrastructure is
appropriate for safety of the girl students
207 393 11 18 7 5 641 Source: Primary Survey
usi ng questionnaire (Google Form Table 5
represents the overall survey report of
2020-21 held in college. The reports reflect
that majority of the students mainly the
femal e students are aware of the students
programre. And the nost remarkable fact
found in the survey is that there is no case
of sexual harassnent has been recorded
during the period of 2020-21. The students
mainly the female students are satisfied
wth security related i ssues asked during
the survey. The results related to students’
academ c activities during the pandemn c
season has al so been taken care of by the
coll ege and maxi num efforts has been taken
to carry the snpoth functioning related to
the classes and exani nation. SUMVARY OF
FI NDI NGS: Followi ng are the nmajor findings
of the study: « Only 6 per cent reported
that during the pandemc i.e. Covid 19 they
face technical issues related to online
classes and other academ c activities. ¢ 85
per cent of the female students have able to
contact the wonen cell during the pandem c
i.e. Covid 19. « 65 per cent students are
satisfied about the health care facilities
avail able inside the college canpus. e
Adequat e water and drinking water facility
is available inside the college canpus. e« It
is also found sufficient lighting facility
is available inside the college canpus. * No
i nci dence of sexual harassnent from
faculties and fell ow students has been
recorded during the session 2020-21. -
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7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

The col | ege enphasi zes on the solid, waste and E-waste nmanagenent
systemin order to keep the canpus clean and pollution-free.

1. The solid and liquid waste is segregated atsource, and the G een
Cell and I QAC sensitise through awareness programre about the
necessity of that segregation of solid and waste material at source.
Separate bins are placesd at inportant nodal points.

2. There are support staff in college for collecting these solid and
waste materials in separate carrier bins for disposal at pits
earmarked for the sane.

3. There is also a lid-covered e-disposal pit in the canpus, and all
e-waste material are disposed there.

4. The Geen Cell regularly inspects these pits as well as the
entire operation of waste disposal.

5. in 2019-20, | QAC planned to construct a verm conposting pit in
t hhe canpus, but on account of COVID - 19 pandenic, the plan was
kept in abeyance,

In 2020-21, from March 2020 to COctober, 2021, the coanpus being shut
of f due to Lockdown, no waste was generated from peopl e accessi ng
t he canpus.

File Description Documents

Relevant documents like View File
agreements/MoUs with
Government and other approved
agencies

Geo tagged photographs of the
facilities Ni |

Any other relevant information No File Upl oaded

7.1.4 - Water conservation facilitiesavailable C. Any 2 of the above
in the Institution: Rain water harvesting Bore

well /Open well recharge Construction of tanks

and bunds Waste water recycling Maintenance

of water bodies and distribution system in the
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campus

File Description Documents

Geo tagged photographs / videos No File Upl oaded
of the facilities

Any other relevant information No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiativesfor A. Any 4 or Al of the above
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of Bicycled/ Battery powered
vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

File Description Documents

Geo tagged photos/ videos of the No File Upl oaded
facilities

Any other relevant documents No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and E. None of the above
energy initiatives are confirmed through the

following 1.Green audit 2. Energy audit

3.Environment audit 4.Clean and green

campusrecognitions/awar ds 5. Beyond the

campus environmental promotional activities

File Description Documents

Reports on environment and No File Upl oaded
energy audits submitted by the
auditing agency

Certification by the auditing No File Upl oaded
agency

Certificates of the awards No File Upl oaded
received

Any other relevant information No File Upl oaded
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7.1.7 - TheIngtitution has disabled-friendly, B. Any 3 of the above
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washr ooms Signage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment 5.
Provision for enquiry and information :
Human assistance, reader, scribe, soft copies of
reading material, screen reading

File Description Documents

Geo tagged photographs / videos No File Upl oaded
of the facilities

Policy documents and View File
information brochures on the
support to be provided

Details of the Software procured No File Upl oaded
for providing the assistance

Any other relevant information No Fil e Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

I n Sundar ban Hazi Desarat College, significant efforts are taken to
pronote tol erance and cultural inclusivity across caste, creed, and
econom ¢ backgrounds. The institution recognizes the inportance of
diversity and strives to create an environnent that respects and
cel ebrates differences. Efforts include:

e Diversity awareness: Organizing cultural festivals, events,
and wor kshops that highlight the rich heritage and traditions
of various comrunities, fostering appreciation and
understanding. In the cultural activities conducted at the
Col l ege, no discrimnation with respect to gender, caste or
customis practiced.

e Inclusive policies: Inplenenting policies that prohibit
di scrim nati on based on caste, creed, or econom ¢ background,
ensuring equal access to education, schol arships, and
opportunities.
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e Student clubs and organi zations: Encouraging the formation of
student-1led groups that pronote cultural diversity,
inclusivity, and dial ogue, providing a platformfor cross-
cul tural exchange.

e Curriculumintegration: Incorporating diverse perspectives,
hi stories, and cultural studies across academ c disciplines,
fostering a broader understanding of the world, and pronoting
enpat hy. All students are equally encouraged, and the
curriculum based activities are also conducted in an inclusive
manner .

e Financial assistance: Providing financial aid and schol arshi ps
to students from econom cal ly di sadvant aged backgrounds,
ensuring equal opportunities for quality education.

e https://hazidesaratcollege.ac.in/site viewiil edesc/211/73

File Description Documents

Supporting documents on the No Fil e Upl oaded
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

| QAC, every Acdemi c Departnent as well as NSS organise fromtine to
time different programmes and events to sensitize students as well
as enpl oyees about constitutional obligations. in 2019-20, | QAC
mandat ed the Departnent of Political Science to conduct an Add-on
Course on Social Ethics and Denocratic Ctizenry in collaboration
with Ethics Cell.

1. NSS organi ses programres |like Constitution Day every year.
However, no such cel ebration took place in 2020-21 because of COVID
- 19.

2. 1QAC routinely organises 2 (two) programes for this purpose
every year as per its policy. But no such efforts could be

mat eri alised in 20-21.

3. Departnent of Political Science has conducted a webi nar on soci al
exclusion to the students of Departnent in Cctober, 2020.
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File Description Documents

Details of activities that incul cate No File Upl oaded
values; necessary to render
studentsin to responsible citizens

Any other relevant information No File Upl oaded

7.1.10 - TheInstitution hasaprescribed code C. Any 2 of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The Code
of Conduct isdisplayed on the website Thereis
a committee to monitor adherenceto the Code
of Conduct Institution organizes professional
ethics programmesfor students,

teachers, administratorsand other staff 4,
Annual awar eness programmes on Code of
Conduct are organized

File Description Documents
Code of ethics policy document View File
Details of the monitoring No File Upl oaded

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the various
programs etc., in support of the
claims

Any other relevant information No File Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

Different national and International days are cel ebrated by vari ous
units of college under the guidance of | QAC. Usually the

fol |l om ngdays are cel ebrat ed:

a) Birthday of Vidyasagar

b) Republic Day

c) I ndependence Day

d) Birthday of Netaji Subhas Chandra Bose
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e) Constitution Day
f) Wonen's Day
g) International Day of Forests
h) World Environnment Day
i) Rabindra Jayanti

]) National Mathentics Day & International Science Day

File Description Documents

Annual report of the celebrations View File
and commemorative events for
the last (During the year)

Geo tagged photographs of some No File Upl oaded
of the events
Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual.

Despite the devastating Lockdown during the entire tenure of 20-21,
the coll ege has inplenented the follw ng two best practices:

1. From 3rd senester onwards, all students are registered for
free-coaching for various conpetitive exam nations, both in-
person coaching and online node of practice papers integrated
in the website. Even am d the | ockdown, | QAC encouraged
students to access from hone the portal for go through the
study nmaterials and practice papers (nore than 100 hundred
practice/ nock test papers).

2. To instil environnental ethics anong students, the college has
adopt ed #goGr een Project through which every newy admtted
student is gifted with a sapling for planting at hone.
Hostel l ers are encouraged to plant their saplings in the
canpus itself. Besides, | QAC has adopted the policy of
‘Collect Plastics and G ft Yourself A BPA Free Water Bottle’.
That is, in exchange of 100 pieces of used plastics in the
canpus, the student would get a BPA free water bottle. Though
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this best practice could not be inplenented properly for
| ockdown, | QAC organi sed World Envi ornnent Day on June 5, 2020
to foster the spirit of greening the globe.

File Description Documents

Best practices in the I nstitutional View File
web site

Any other relevant information No File Upl oaded

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust within
200 words

Fromthe point of view of vision of the institute, a holistic
educati onal atnosphere has been engendered. A three-fold nmechani sm
is laid out by the I QAC for students’ progression. After entry-point
exam nations, students of the renote Sundarban delta, nostly first

| earners and from econom cally chal |l enged backgrounds, are taken
care of in a conprehensive manner by exposing themto vistas of

hi gher education through curricula delivery as well as by instilling
in them noral and social values through the nentoring system
Thirdly, to realize its vision of enabling themto attain equity
with the advantaged groups, the college authority has introduced add-
on cour ses.

These visions could not be materialised because of the Lockdown. But
during the | ockdown, it was decided that a conmtted placenent cell

woul d be opened to see over the placenent of students. Besides, the
coll ege would get itself registered on NATS (National Apprenticeship
Trai ning Schenme, Governnent of India) for this purpose.
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Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

Sundar ban Hazi Desarat College is affiliated to the University of
Cal cutta and adheres to its curriculum

e The coll ege prepares an acaden c cal endar at the begi nning
of the year with details of the comencenent of classes and
mar ks the possible dates of exam nation which are
correlated with the University Notices and schedul es. The
Academ ¢ cal endar al so marks out the details of the
academ c activities that are planned by the College. The
Academ ¢ Cal endar is uploaded in the coll ege website.

The college's faculty and staff worked to reach out to students
during the Covid 19 pandem c's disruption of the regular academ c
schedul e. Apart fromcl asses, relevant study materials were

upl oaded online, including | ecture videos, class notes, PPTs and
e-books that are available in the college LMsS and taking into
consi deration the disruptive nature of the students' internet
connections, as many of them come fromthe farthest reaches of
the country, the faculty and staff collaborated to maintain the
CBCS nodel of curriculumin accordance with university standards.

File Description Documents

Upload relevant supporting No File Upl oaded
document

Link for Additional information

https:// hazi desarat col | ege. ac. i n/ pages/ aca
dem c-cal endar - 1673593259

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The college centrally creates an academ c cal endar in accordance
with that ofthe University of Calcutta. It contains significant
dates li ke the start of classes and exam dates. It al so contains
ot her activities include parent-teacher neetings, field trips,
excursions, invited tal ks, tutorial and renedi al cl asses,
commencenent, and result announcenents of internal college
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eval uations. The coll ege nakes every effort to ensure that the

schedul ed events are held on tine.

e Before each senester begins,

an academ c cal endar is
created based on the University of Calcutta' s cal endar. The
cal endar reflects the period for

CBCS Curriculumand Credit Hour format, as prescrib

the university. It also incl

udes dates for C E, tut

proj ect subm ssions, sem nars, add-on prograns, and
academ c and non-academ c activities. At the start

first senester, the college

class to introduce students to the course structure and

conducts a central orie

college life. Follow ng this, each departnent organ

orientation class to inform students about the senester

cal endar, class plan, and syll abus.

e The coll ege Learning Managenent System (LMS) contains the

upl oaded syl | abus and det ai |

students can accessReport) an application through which

each student's progression i

ed teaching plan, which

s made bi-nonthly. But

of the devastating COVID - 19 Pandemic, this test c

be taken. The coll ege however strove to nmake use of online

resources to take cal sses regularly.

cl asses according to the

ed by
ori al

ot her
of the
ntation

i zes an

beacuse
oul d NOT

File Description Documents

Upload relevant supporting
documents

No File Upl oaded

Link for Additiona information

https://hazi desarat col | ege. ac. i n/ pages/ aca

dem c-cal endar-1673593259

1.1.3 - Teachersof theInstitution participate
in following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity

A. Al of the above
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File Description Documents

Details of participation of View File
teachersin various
bodies/activities provided as a
response to the metric

Any additional information No File Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective
cour se system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

3
File Description Documents
Any additional information No File Upl oaded
Minutes of relevant Academic No File Upl oaded
Council/ BOS meetings
Institutional datain prescribed No File Upl oaded
format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

0

File Description Documents

Any additional information No File Upl oaded
Brochure or any other No File Upl oaded

document relating to Add on
[Certificate programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of studentsduring the year

0

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programs
during the year
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0
File Description Documents
Any additional information No File Upl oaded
Details of the students enrolled View File
in Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Wthin the stipulated norns of the University Syllabi, the
institute offers courses that integrates crosscutting issues that
are relevant to the sensitization towards gender, professional

et hics, human val ues, Environnent, and sustainability.

e Environnment and Sustainability: Environnental studies are
integrated into the curriculumthrough the AECC Course in
Senmester Il and integrated in the UG Syllabi of Botany,
Zool ogy, Ant hropol ogy, English, Econom cs and Geography.

e Issues on CGeneral Health and Nutrition as part of
sust ai nabl e devel opnent are integral to the UG curricul um
of Education, H story, Zoology, and Ant hropol ogy.

e Cender sensitization and relevant issues are included in
the UG Syl labi of Political Science, Bengali, English,
Education and H story anongst others. Issues on Gender has
been al so actively integrated into the curricul ar
activities through sem nars and inter-departnental
| ectures.

e |Issues related to Professional Ethics is integrated in the
UG courses of English, Education and Commerce subjects. The
Institute al so conducts an add-on course in Ethics
integrating it within the main curricul um

e The students take classes in Bengali, Political Science,
Education, English, and Commerce, which also contain
| essons on noral principles and Human Val ues.

The Institution also integrates cross-cutting issues through
various programres, and co-curricular activities like film shows,
t hat were conducted through an online platformduring the
pandem c. The Institution al so undertakes various activities |like
sem nars, conferences, and conmenorates many inportant days |ike
I nternati onal Day of Forests and International Wonen's Day in the
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st udent s.

I ncul cate i deas
gender equality and environnent al

File Description

Documents

Any additional information

No File Upl oaded

Upload the list and description
of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum

View File

1.3.2 - Number of coursesthat include experiential learning through project work/field

wor k/internship during the year

0

File Description

Documents

Any additional information

No File Upl oaded

Programme / Curriculum/
Syllabus of the courses

No File Upl oaded

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

No File Upl oaded

MoU's with relevant
organizations for these courses,
if any

No File Upl oaded

Number of courses that include
experiential learning through
project work/field
work/internship (Data
Template)

No File Upl oaded

1.3.3 - Number of studentsundertaking project work/field work/ internships

0
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File Description

Documents

Any additional information

No File Upl oaded

List of programmes and number
of students undertaking project
work/field work/ /internships
(Data Template)

View File

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the
syllabus and itstransaction at the institution
from the following stakeholder s Students

Teachers Employers Alumni

D. Any 1 of the above

File Description

Documents

stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

URL for stakeholder feedback No File Upl oaded
report

Action taken report of the No File Upl oaded
Institution on feedback report as

Any additional
information(Upl oad)

No File Upl oaded

1.4.2 - Feedback process of the Institution

may be classified asfollows

D. Feedback coll ected

File Description Documents
Upload any additional View File
information
URL for feedback report
Ni |

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of students admitted during the year

2.1.1.1 - Number of sanctioned seats during the year

980
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File Description Documents

Any additional information No File Upl oaded
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual students admitted from thereserved categories during the year

280
File Description Documents
Any additional information No File Upl oaded
Number of seatsfilled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

The col | ege has arranged online eval uation process of students
during | ockdown. Through this process, the advanced | earners and
the slow | earners have been identified. For the slow | earners
online renedi al cl asses havebeen arranged and through a process
of continuous nentoring by the group nentors, the slow | earners
were given necessary inputs for their advancenent. For advanced
| earners, the nentor group had explored different career options
for them and t hrough conti nuous consultati ons advanced career
options were suggested for them Online |ecture series have been
organi zed for the advanced | earners on “Educational thoughts of
G eat Educators” in collaboration with Bamanpukur Humayun Kabir
Mahavi dyal aya on Septenber 23 and 30, 2020. O her online sem nar
was al so organi sed by the academ c departnent to encourage the
advanced | earners. Different add on courses were designed for the
advanced | earners and other interested students, who found it

hel pful in making careers in alternative fields. For career in
academ cs, advanced | earners were provided the gui dance for

acqui ring higher academ c degrees. Online coaching classes for
conpetitive exam nations have been organi zed for themas well.
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File Description Documents

Link for additional Information
Ni |

Upload any additional No File Upl oaded
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
1506 49

File Description Documents

Any additional information No File Upl oaded

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

In this year because of |ockdown, the experinental | earning
process was hanpered. Though, through online node participative
| earning activities were encouraged. Students engaged thensel ves
in mcroteaching, group discussion in the online class on topics
of their interest within the curriculum Different webinars were
organi zed by academ c departnents where students of the college
partici pated proactively. Inter-departnental online classes were
organi zed by the departnent of Political Science, Education and
Econom cs. Students actively participated in making digital wall
magazi ne on topics of their own interest on the occasion of
Teacher’s Day. Educational Excursion was organi zed by the

Depart nent of Botany, on March 27, 2021. Online tutorial classes
were especially useful for undertaking probl em sol ving exerci ses.

File Description Documents

Upload any additional No File Upl oaded
information

Link for additional information

Ni |

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description
in maximum of 200 words

In this covid affected year digital nediumwas the only node of
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teaching. Coll ege has prepared a central portal where teachers of
different departnments used to post electronic study nateri al
(pdf/ ppt/ audi o/ video) which students accessed fromtheir hone.
Online classes through Google platformwas al so carried out
t hroughout the year, as per the class routine. Many teachers have
upl oaded | ectures in youtube, which was accessed by the students.

For eval uation process al so separate portal has been prepared
where students can access university question papers and upl oad
their answer scripts after the exam nation. Teachers upl oaded the
mar ks in university portal after checking the answer scripts

onl i ne.

File Description Documents

Upload any additional No File Upl oaded
information

Provide link for webpage
describing the ICT enabled http://eshi kshak. hazi desarat col | ege. ac.in/
tools for effective teaching-
learning process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

48

File Description Documents

Upload, number of students No File Upl oaded
enrolled and full time teachers
onroll.

Circulars pertaining to View File
assigning mentors to mentees

mentor/mentee ratio No File Upl oaded

2.4 - Teacher Profile and Quality

2.4.1 - Number of full timeteachersagainst sanctioned posts during the year

26
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File Description Documents

Full time teachers and No File Upl oaded
sanctioned posts for year (Data
Template)

Any additional information No File Upl oaded

List of the faculty members No File Upl oaded
authenticated by the Head of
HEI

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Super speciality /
D.Sc./ D.Litt. during theyear (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality /
D.Sc./ D.Litt. during the year

14

File Description Documents

Any additional information No File Upl oaded
List of number of full time No File Upl oaded

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachers for year(Data
Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

187

File Description Documents

Any additional information No File Upl oaded
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.
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The Chai rman, |1 QAC, nandated the Coordinator to ensure every
Departnment should carry out one experiential |earning nodule |ike
performance/ fi el d works/surveys/ poster meking in an academ c
session (two senesters). And the teachers concerned shoul d
digitally record these |learning practices in the said
application. Al these would be calculated at the end of Senester
for calculating their Internal Exam nations (10 marks) and
Projects (15 marks) scores.

iii) The coll ege maintains Departnental Bi-Mnthly Report (DBR)
to keep records of students’ |earning progressions and their
performances in Continuous Internal Exam nations (CIE). Not only
a student is assessed in terns of her/his performance in the
exam nation, but also her/his class performance and partici pation
in special projects. 2 (twd) periodic tests are taken in the gap
of every 2 (two) nonths along wth the Internal Exam nations.
Each Periodic Test (PT) carried full marks of 20. And, as for

I nternal Exam nation, the full mark is 10.

A student is assessed in terns of the follow ng nodality:

Nanme of Test

Ful I Marks

1st Periodic Test

20

2nd Periodic Test

20

| nt ernal Exam nati on

10

TOTAL

50

This total of 50 is scaled dowm to 10, that is, if a student has

scored 30 out of 50, her/his score at the end of a senester for
upl oading in the exam nation portal of university is 6 out of 10.
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File Description Documents

Any additional information No File Upl oaded

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

The col | ege has separate Exam nations Conmittee, which is
ntrusted wth conducting the exam nations and a separate
grievance cell for ensuring redressal of any examrel at ed
grievances. To maintain the process transparent, the answer
scripts of internal class tests and assignnents are shared with
students, and in case corrections in the total of marks or
assessnent of answers are identified by students thensel ves, they
are imedi ately addressed by the faculty nenbers. Besides this,
the college has a portal for readdressing student’s grievance and
its imedi ate renmedy. This link for this portal was pasted on the
home screen of coll ege website.

The attendance record in online classeswhich is part of the

i nternal exam nation, has been notified to students. Adequate
concession is given in attendance of students on nedi cal grounds
or for those who could not afford an android set to attend these
online classes.

The col | ege made concessions for students who could not wite
papers from hone because of |ack of digital infrastructure at
their end, and consequently the faculty and mnisterial staff of
col | ege made arrangenents of a boat/ferry to collect hard copies
fromstudents fromdifrent nodal points/ferry ghats.

The usual in-person node of collecting/receiving grievances
related to Exam nati ons was not avai al be because of Lockdown, but
students could call their Departnental teachers/Convener,

Exam nati ons Sub-Commttee and even the | QAC Coordi nator to seek
redressal of their grievances or seeking clarifications.
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File Description Documents

Any additional information No File Upl oaded

Link for additional information
htt ps:// hazi desar at col | ege. ac. i n/ pages/ hom
e

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

The col |l ege of fers 25 undergraduate programmes in BA, B Sc and B
Com The college explicitly states all the programme and course
out conmes, displays themon college website. The curricul um of al
the programmes is franed by the University of Calcutta. The
outline of the programoutcones is nentioned in the Online
Orientation Programre for the newy admtted students on the day
of commencenent of an academ c session. Students are encouraged
to ask questions and are inbibed in critical thinking so as to
enabl e themto understand and anal yse contenporary societal,
environnental and cultural problens. Online Sem nars on different
soci o- econom ¢ probl ens have been arranged to provide the
students a platformfor brainstormng. Efforts are taken to
enhance their comrunication skills to allow themto exchange

i deas, thoughts, and information effectively. Students devel op

| eadership qualities and |learn to enbrace plurality, respect

ot hers’ views and opposite genders, nediate in disagreenents,
whi | e mai ntai ning professional and life ethics. Students are al so
made aware to be responsi ble towards maintaining sustainability
in our environnent. Environnental day cel ebration was organized
by I QAC on June 5, 2021

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information https://hazi desaratcol | ege. ac.in/upl oads/1
675921663 POCO2019- 20. pdf

Upload COsfor all courses No File Upl oaded
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

Because of thr protracted Lockdown, no such eval uati on was
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possi bl e through the conventional nmechanism but the coll ege had
put in place an offline/tel ephonic node of collecting students'
opi ni ons.

The link on the website is pasted bel ow

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information https://hazi desaratcoll ege.ac.in/site view
filedesc/203/67

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the univer sity examination during
the year

372

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No File Upl oaded
information

Paste link for the annual report

Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution
may design its own questionnaire) (results and details need to be provided as a weblink)

htt ps:// hazi desaratcol |l ege. ac.in/naac_sss/adm nistrator/final_rep
ort. php?sessi on=2020-21

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)
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0

File Description

Documents

Any additional information

No File Upl oaded

e-copies of the grant award
letters for sponsored research
projects /endowments

No File Upl oaded

List of endowments/ projects
with details of grants(Data
Template)

No File Upl oaded

3.1.2 - Number of departments having Resear ch projectsfunded by government and non
gover nment agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

0

File Description

Documents

List of research projects and
funding details (Data Template)

No File Upl oaded

Any additional information

No File Upl oaded

Supporting document from
Funding Agency

No File Upl oaded

Paste link to funding agency
website

Ni |

3.1.3 - Number of Seminar s/confer ences/wor kshops conducted by the institution during the

year

3.1.3.1 - Total number of Seminar s/confer ences/wor kshops conducted by the institution

during the year

File Description

Documents

Report of the event

No File Upl oaded

Any additional information

No File Upl oaded

List of workshops/seminars
during last 5 years (Data
Template)

No File Upl oaded
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3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website
during the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the
year

10

File Description Documents

Any additional information No File Upl oaded
List of research papers by title, No File Upl oaded

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and papers
published in national/ inter national confer ence proceedings per teacher duringthe year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papers
in national/ international conference proceedings during the year

3

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited No File Upl oaded
volumes/ books published (Data
Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

Extension activities as such could not be conducted for the |ong
drawn- out Lockdown due to COVID - 19 Pandemic. But even amd the
Lockdown NSS Unit planted 25 (twenty five) mango saplings in the
adopted village of Tentultali,and NSS vounteers distributed masks
and sanitisers to the villages, sensitizing villagers about the
COvVID - 19 panddem c¢ and about the necessity of using nasks and
sanitizing |lotions.

The activities of 'Sundarban Research Society' and the
" Consortiumof Science Teachers for Prnotion of Science and
Cultivation of Scientific Tenper' were kept in abeyance for the
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| ockdown.

File Description Documents

Paste link for additional
information https://hazi desar at col | ege. ac. i n/ pages/ sun
dar ban-research-soci ety

Upload any additional No File Upl oaded
information

3.3.2- Number of awards and recognitionsreceived for extension activities from
government / gover nment recognized bodies during the year

3.3.2.1 - Total number of awards and recognition received for extension activities from
Government/ gover nment recognized bodies during the year

0

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension No File Upl oaded
activitiesin last 5 year(Data
Template)

e-copy of the award letters No File Upl oaded

3.3.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS/ NCC/ Red Crosy/
YRC etc., during the year

0

File Description Documents

Reports of the event organized No File Upl oaded
Any additional information No File Upl oaded
Number of extension and No File Upl oaded

outreach Programmes
conducted with industry,
community etc for the last year
(Data Template)
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3.3.4 - Number of students participating in extension activitiesat 3.3.3. above during the
year

3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations through NSY
NCC/ Red Crosy YRC etc., during the year

24

File Description Documents

Report of the event No File Upl oaded

Any additional information No File Upl oaded

Number of students No File Upl oaded
participating in extension
activities with Govt. or NGO
etc (Data Template)

3.4 - Collabor ation

3.4.1 - Thelnstitution has several collaborationg/linkages for Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

0

File Description Documents

e-copies of linkage related No File Upl oaded
Document

Details of linkages with No File Upl oaded

institutions/industries for
internship (Data Template)

Any additional information No File Upl oaded

3.4.2 - Number of functional M oUs with national and inter national institutions, univer sities,
industries, cor porate houses etc. during the year

3.4.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. during the year

1
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File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs No Fil e Upl oaded
with ingtitutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

1. There are 40 (forty) classroons out of which 4 (four) are
equpped with interactive smartboards with LAN connectivity. For
ease of hearning by the students m crophone and sound box are
installed in all large classroons. Al classroons are well -
lighted. Al main entrance to the Academ c Bl ocks are paaved with
ranps with hand railings for the benefits of differently

chal | enged students.

2. The science | aboratories in subjects of Physics, Chem stry,

Bot any, Zool ogy, Anthropol ogy and CGeography are well -eqi pped with
al |l nodern gadgets and devices despite poor or virtually no
funding fromstate governemmt. All |aboratories are acceseed by
stdeunts during stipulated hours under the guidance of teachers
concerened. Althogh it is true that these | aboratories nmay not
have all state of the art infrastructure, but the arrangenents
are helpful to the learners as per the necessity of their
syl | abi .

3. The col |l ege boasts of three nodest sized conputer |aboratories
- one at the 1st fllor of the Humanities Academ c Bl ock, and the
other two in the Science Block. Despite being |ocated in the

hi nterl and of the Sundarbans, the Coll ege has nearly 70 conputers
(Desktop and; Laptop). The total nunmber of nodes present in the
Col | ege canpus is 50 which includes 7 W-Fi access points. Since
t he nunber of users are increasing day by day the existing

| nt ernet Bandwi dt h has been upgraded to 50 Mops.
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File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information htt ps://hazi desaratcol |l ege. ac.in/pages/lib
rary-1674124403

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor,
outdoor), gymnasium, yoga centre etc.

1. The coll ege has two playgrounds - one of about 2 (two) acres
of football ground, and the other of about 0.25 acre ground

adj acent the |arge one. And students play volleyball in the sanll
one. The Sports unit of the college under Sports Sub-Conmttee
menor students for practicing football and volleyball. Volleyball

facilities are ptovided in the Boys' Hostel also.

2. I ndoor ganes and sports facilities include Table Tennis and
Carrom Hostellers are provided with Table Tennis and Carrom
Boards for recreational facilities. But these facilities were
kept in abeyance due to COVID -19 Pandem c as the canpus was shut
off during the entire Lockdown.

3. The college has 2 (tw) Gymasiunms, one at the Boys' Hostel
and the other at the Grls' Hostel for the hostellers. About an
average of 30 students access themon dailty basis.

4. Although there is no Yoga Centre as of now, the college plans
to devel op one fromthe next session, that is, 2021-22.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information htt ps:// hazi desarat col | ege. ac. i n/ pages/ gym
nasi um

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart
class, LMS, etc.

5

4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

Page 95/136 20-05-2023 01:09:21


https://hazidesaratcollege.ac.in/pages/library-1674124403
https://hazidesaratcollege.ac.in/pages/library-1674124403
https://hazidesaratcollege.ac.in/pages/gymnasium
https://hazidesaratcollege.ac.in/pages/gymnasium

Annual Quality Assurance Report of SUNDARBAN HAZI DESARAT COLLEGE

5

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR
in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during the year
(INR in lakhs)

31. 4

File Description Documents

Upload any additional No File Upl oaded
information

Upload audited utilization No File Upl oaded
Statements

Upload Details of budget View File
alocation, excluding salary

during the year (Data Template)

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

Despite the | ockdown and the consequent haurdles, the Library was
fully automated in 2020-21 with Koha as custom sed by Avi or
Technol ogi es. TheKoha in-cloud version link is : https://shdc-

st af f. kohacl oud. i n/ cgi - bi n/ koha/ mai npage. pl. Earlier it was
partly automated wi thLI BPLUS software. The full autonmation was
done for issuance and collection of books with any hassles and to
keep the library operations fully digital.

Plans were on to inprovise |library operations by incorporating
t echol ogi cal upgradati on.
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File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for Additional
Information

https://hazi desaratcol |l ege.ac.in/library/

4.2.2 - Theinstitution has subscription for B. Any 3 of the above
the following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-

resour ces

File Description

Documents

Upload any additional
information

No File Upl oaded

Details of subscriptions like e-
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

No File Upl oaded

4.2.3 - Expenditurefor purchase of books/e-books and subscription to journals/e- journals
during theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to jour nals/e-
journalsduringtheyear (INR in Lakhs)

0

File Description

Documents

Any additional information

No File Upl oaded

Audited statements of accounts

No File Upl oaded

Details of annual expenditure
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

View Fil e

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

156
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File Description Documents

Any additional information No File Upl oaded
Details of library usage by No File Upl oaded
teachers and students

4.3-1T Infrastructure

4.3.1 - Institution frequently updatesitsIT facilities including Wi-Fi

The col |l ege has 70 conputers with WFi facilities. In fact, the
entire canpus is W-fi enabled with high speed internet
connection. Al building blocksincluding mai n Academ ¢ Bui |l di ng,
New Academ c Buil di ng, Science Bl ock, Both Boys & Grls

Hostel s(with sonme restrictions), Guest Roons are W-fi enabl ed.
Both W-Fi System and LAN Internet Connections has been

i npl enment ed/ ext ended for snooth functioning of both academ c and
adm ni strai ve sections. Both students and teachers can use
internet for their academ c purposes. The total nunber of nodes
present in the College canpus is 70 which includes 10 W Fi
access points. Since the nunber of users are increasing day by
day the existing Internet Bandw dt h has been upgraded to 50Mops.

It is frequenly updated to neet the needs of students, teachers
and non-teaching staff alike.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information htt ps: // hazi desar at col | ege. ac. i n/ pages/ w -

fi-canpus

4.3.2 - Number of Computers

70

File Description Documents

Upload any additional No File Upl oaded
information

Student — compuiter ratio No File Upl oaded

4.3.3 - Bandwidth of internet connection in B. 30 - 50MBPS
the I nstitution
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File Description Documents

Upload any additional No File Upl oaded
Information

Details of available bandwidth No File Upl oaded
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

34.5

File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts. No File Upl oaded

Details about assigned budget No File Upl oaded
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The institution adopted a well-delineated policy for maintaining
and utilizing its physical, academ c and support facilities |ike
library, |aboratores, sports facilities, conputers as well as
classroons. It is uploaded on the website for all stakeholders to
see and do the needful. It is uploaded here, and thelink of the
sanme has been pasted al so.

File Description Documents

Upload any additional View File
information

Paste link for additional

information https://hazi desaratcol | ege. ac.i n/upl oads/1

675922321 Physi cal FacilitiesUsagepolicy. pd
f
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STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

1492

File Description Documents

Upload self attested |etter with No File Upl oaded
the list of students sanctioned
scholarship

Upload any additional No File Upl oaded
information

Number of students benefited View File
by scholarships and free ships
provided by the Government
during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

0

File Description Documents

Upload any additional No File Upl oaded
information

Number of students benefited No File Upl oaded
by scholarships and free ships
institution / non- government
agenciesin last 5 years (Date
Template)

5.1.3 - Capacity building and skills E. none of the above
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Y oga, physical fitness, health and
hygiene) | CT/computing skills
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File Description Documents

Link to institutional website

Ni |

Any additional information

No File Upl oaded

Details of capability building
and skills enhancement
initiatives (Data Templ ate)

No File Upl oaded

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

4

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by the institution during the year

4

File Description Documents

Any additional information

No File Upl oaded

Number of students benefited
by guidance for competitive
examinations and career
counseling during the year
(Data Template)

No File Upl oaded

5.1.5 - TheInstitution has a transparent
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines
of statutory/regulatory bodies Organization
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

A. Al of the above
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File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment
and ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

4

File Description

Documents

Self-attested list of students
placed

No File Upl oaded

Upload any additional
information

No File Upl oaded

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

35

File Description

Documents

Upload supporting data for
student/alumni

No File Upl oaded

Any additional information

No File Upl oaded

Details of student progression
to higher education

View File

5.2.3 - Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State

gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State
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gover nment examinations) during the year

1

File Description Documents

Upload supporting data for the No File Upl oaded
same

Any additional information No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as
one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted
asone) during the year.

0

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for No File Upl oaded

outstanding performance in
sports/cultural activities at univ
ersity/state/national/internationa
| level (During the year) (Data
Template)

5.3.2 - Ingtitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

As per the notification of West Bengal Governemmt, no Students'
Counci| Election was held for the last 8 (eight) years. But
students are roped into various conmttees/activities as
stipulated by the West Bengal College and University Acts, 2017.
Students are selected on the basis of a notification issued by
the Princiapl to be engaged in various commttees for the snooth
functioing of college. Few students are sel ected from across al
disciplines to to becone nenbers of several Adm nistrative

Comm ttees Li ke Devel opnment Sub-Commttee, Students' Welfare Sub-
Commttee, Anti-Raggging Cell and Hostels Sub-Committee. But

Page 103/136 20-05-2023 01:09:22



Annual Quality Assurance Report of SUNDARBAN HAZI DESARAT COLLEGE

because of the | ockdown these adnm nstrative conmttees were not
formed as these adm nistrative units operate at nornmal tines.

in usual tines, students not nerely participate in co-

curricul ar/extracuarricular activities, but they thensel ves take
| eading roles for organising sports/cultural events. But no such
event coul d take place. Although students' participation in

onli ne programes was heart-warm ng despite a | arge nunber of
students having no Android sets.

File Description Documents

Paste link for additional
information htt ps:// hazi desar at col | ege. ac. i n/ pages/ co-
curricular-activities

Upload any additional View File
information

5.3.3 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
I nstitution participated during the year

2

File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural No File Upl oaded

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the devel opment
of the institution through financial and/or other support services

The Al ummi Associ ation was forned in 2020-21, but the
regi strati on process was i n abeyance because of the | ockdown.
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File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

5.4.2 - Alumni contribution duringtheyear | E. <lLakhs
(INRin Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of
theinstitution

The governance of the institution reflects and in tune with the
vision of the college, that is, to engender and foster a
holistic, ethical and entrepreneurial culture in the canpus where
a student would growinto a citizen of the world. The governance
is trulyof that vision enshrined in the vision. Truly speaking,

t he governance of the institution is participative and denocratic
with few checks at sone nodal admi nstrative points. Key features
of the healthy governance are as foll ows:

1. Formation of different sub-commttees for managi ng and
mai nt ai ni ng di fferent aspects/sections of college;

2. Regul ar neetings of these commttees for snooth governance of
the entire system

3. Qui ck disposal of grievances of any stakehol der -
student s/t eacher s/ enpl oyees/ guardi ans- by hol di ng neeti ngs of
rel ated sub comm ttees;

4. Regul ar neetings of Teachers' Council where all grievances or
conpl ai nts of teachers are addressed;

5. Principal, as Head of Ofice, holds neetings of nenbers of non-
teaching staff in every nonth;
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6. In order to engender/foster a denocratic set-up, the college
authority has nmade it a point to give free access to even
Princi apl .

During the Lockdown when these grievances coul d not be

heard/ resolved in in-peron node, the college authority enphasi zed
t hat any stakehol der could call even the Principal for redressal
of any grievances.

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization
and participative management.

The effective | eadership is evidenced in the ways the coll ege
intends to decentralize its operations, that is, enpowering
different sub-commttees to adopt resolutions and inplenent them
according as per existing rules and provisions stipulated for the
same conmmttees. It was decided by the Teachers' Council that

m nutes of a neeting of any sub-Commttee woul d be nmade avail abl e
t o stakehol ders concerned so that anyone who is not a nenber is
wel cone with her/his opinions/grievances/conplaints that would be
redressed in the next neeting before its confirmation. Sone key
features of partcipative managenent are:

1. Making avaialble to all related stakehol ders m nutes of
nmeetings of any sub-conmmttees for anyone to suggest/reconmmend
any val ubl e and feasi bl e changes;

2. these neeting mnutes are not confirned until and unless one's
suggesti ons/ recomendati ons are not addressed.
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File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

In view of the pandemic that forced the entire systeminto
Lockdown, the college franed its strategic plan to adddress the
situation through the follw ng ways:

1. Purchase of G Suite for conduct of
webi nar s/ neet i ngs/ progranmes/ speci al | ectures;

2. Regul ar online class under the nonitoring of Academ c Sub-
Conmittee

3. Adm ssi on and exam nati on procedure was nade online, even an
online grievance w ndow was opened for students to | odge
conplaints, if any;

4.Entire admni strative section which was partly digitised in
2019-20 was fully enconpassed into the digital formby istalling
ERP SHD 0.1 software in all its operations.

5. Library was fully automated with Koha Library software wth
di gital assistance from Avi or Technol ogi es;

6.1 QAC organi zed training touse the Google platform

7. The website was registered with ERNET with its nane changed to
www. hazi desaratcol | ege. ac.in

8. Wbinars, invited |l ectures, etc were held online to keep the
students and staff engaged and notivated throughout the year;

9. Organi zed free vaccination canps for staff and students in
coll aboration with District Health O fice;

10. NSS perfornmed various outreach activities to conbat the
pandem c.
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File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

The col | ege has franmed and adopted thereon well-delineated
policies on different aspects of adm nistration from Accounti ng
to Gender to Ethics and etc with the express enphasis on the
operational orientation and clarity of governance.

The adm nistraive set-up of different cells and comnmttees from
t he apex body - Governing Body - to the non-statutory cells is
reflective of the proper functioning of the adm nistration.

As for appointnment and servce rules, the coll eges abides by the .
As per the statutes of these rules, Wst Bengal College Service
Comm ssi on reconmends nanes of teachers for appointnent which are
approved/ratified by the Governing Body as aroutine affair after
exam ning the roster point of vacancy agai nst which the

candi adat e has been recommended. The process at the end of
col | ege i sopen andtransparent.

Appoi nt ment of non-teaching satff is nade on the basis of a

Sel ection Conmttee forned by Governing Body. The Committee
consists of 2 (two) nenbers of the Governing Body and 1(one)
expert fromthe Director of Public Instruction, Governent of West
Bengal . There is, however, no appointnment made in the session
2020- 21.

The Services Rules as |laid dowm in theCollege and University Act
1961 and as inprovised upon it in 2017 are followed by the
col | ege as devol ves upon the institute.
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File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the

Institution webpage htt ps: // hazi desar at col | ege. ac. i n/ pages/org
anogram

Upload any additional View File

information

6.2.3 - Implementation of e-governancein B. Any 3 of the above

areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning) Document

Screen shots of user interfaces View File
Any additional information No File Upl oaded
Details of implementation of e- View File

governance in areas of
operation, Administration etc
(Data Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff

There are wel fare neasures for both nenbers of teaching and non-
teaching staff:

a) Teachers can avail thenselves of a |loan of Rs. 10,0000/- at a
time to be refunded in 18 nonths in instal ments;

b) Non-Teaching staff including casual support staff can seek
financi al assistance of Rs. 50, 000/- as loan to be refunded in
18 nonths in instalnents; c) Some enpl oyees, including both

t eachers and non-teaching staff, have fornmed the Co-operative
Soci ety of the Enpl oyees of Sundarban Hazi Desarat Coll ege d)
Anyapplication for PFLoan is sanctioned in two works days' tine.
e) Because of the |ocational hazards of the college, the
authority has made arrangenents for lodging facilities for both
Teachi ng and Non-teaching staff in the canpus itself atvery
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attendi ng conferences/sem nars/ col | oqui a.
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File Description

Documents

Paste link for additional

information https:// hazi desarat col | ege. ac. i n/ pages/fac
ilities-for-teching--non-teaching

Upload any additional No File Upl oaded

information

6.3.2 - Number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the year

0

File Description

Documents

Upload any additional
information

No File Upl oaded

Details of teachers provided
with financial support to attend
conference, workshops etc
during the year (Data Template)

No File Upl oaded

6.3.3 - Number of professional development /administrative training programs or ganized by
the institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by the institution for teaching and non teaching staff during the year

0
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File Description Documents

Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centres).

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional No File Upl oaded
information

Details of professional No File Upl oaded
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachers under going online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

2

File Description Documents

IQAC report summary View File

Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centers)

Upload any additional No File Upl oaded
information

Details of teachers attending No File Upl oaded
professional development
programmes during the year
(Data Template)

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

| QAC routinely encourages tecahers to enhance thier skills by
participating in sem nars/conferences or by undertaking research
projects. And it also collects Performance Based Appraisal System
(PBAS) which all teachers submt to | QAC annually on or before 30
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June every year. The | QAC exam nes all the PBASs and forwards
them wi th necessary observations to the Governing Body for proper
and necessary action.

The |1 QAC outinely collects Annual Perfornmance Report from each of
the non-teaching staff on or bofore 30 June every year. The | QAC
exam nes all the PBASs and forwards them w th necessary
observations to the Governing Body for proper and necessary
action.

File Description Documents

Paste link for additional
information [ https://ww. ugc. gov.in/ol dpdf/requl ati ons
[ webnotification_pbas. pdf

Upload any additional No File Upl oaded
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

The col |l ege conducts internal financial audits regularly, and
this auditing is done by Vigilance Cell bi-annually. As
forexternal audits, the Director of Public Instruction,

Gover nment of West Bengal sends |ists of External Audting Farns
for the college to get its audit done by one of them But beacuse
of Pandem ¢ and the ensuing | ockdown, no internal auditing was
done in the session 2020-21. The external audit was not al so done
as the DPI sent no list of approved farns. But the college
authority was preparing for audit on its own soon.

As per the policy of college, any audit objections are settled in
24-hours tinme jointly by the Fianace Sub-Comrittee and Vigil ance
Cell under the strict nonitoring of Princiapl (DDO).

The | ncome- Expenditure report for 2020-21 is upl oaded.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information
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6.4.2 - Funds/ Grantsreceived from non-government bodies, individuals, philanthropers
during theyear (not covered in Criterion 111)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
during theyear (INR in Lakhs)

0

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

This strategic plan programoutlines key initiatives and

obj ectives ai ned at enhanci ng academ c efforts at Sundarban Hazi
Desarat Col |l ege. The pl an recogni zes the uni que environnmental and
soci al chall enges of the Sundarbans and ains to | everage them as
opportunities for innovative and inpactful academ c prograns. By
i ntegrating sustainable practices, conmunity engagenent, and
interdisciplinary approaches, this program seeks to foster
academ c excel |l ence, ecol ogical conservation, and holistic

devel opnent of | earners

e Program | npl ement ati on:

1. Inculcate within the students, through the academ c
progranmes issues, that address the region' s environnental
chal | enges, sustai nabl e devel opnent, and soci al issues
t hrough the curricul a

e Faculty Devel opnent:

Encourage faculty nmenbers to engage in research and publication
activities that contribute to the understandi ng and preservation
of the Sundar bans ecosystem

e Student-Centric Learning:

1. I nplenment student-centred | earning nethodol ogi es, such as
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experiential |earning, problembased |earning, and project-
based assi gnnents.

2. Foster a culture of critical thinking, creativity, and
i nnovati on anong students through interactive classroom
activities.

e Research and I nnovati on:

e Establish research centres or institutes or
schenesdedi cated to utilizing the Sundarbans' ecosystem
bi odi versity, and environnental chall enges. And | QAC
instituted ' Acharjya Prafulla Chandar Research Grant' to
two faculties in an academ c session for undertaking
research upon area-specific issues.

e Academ c Col | aborati on and Exchange Prograns:

a. Establish collaborations with other institutions of Hi gher
Education and organi zati ons to pronote know edge exchange, | oint
research projects, and faculty/student exchanges. To realise this
vision the coll ege has collaborated with Donkal Grls' College in
2020-21 for nobilising intellectual resources of both
institutions.

File Description Documents

Paste link for additional
information htt ps: // hazi desarat col | ege. ac. i n/ pages/res
our ce-nobi lization

Upload any additional No File Upl oaded
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes

Despite the devastating COVID - 19 Pandeni c and the ensui ng

| ockdown, the I QAC contributed significantly for the quality
assurance strategi es and processes. The strategies of quality
assurance and processes of followup were effective. Although
because of the | ockdown, no Entry-point Test coul dbe taken, the

| QAC put forward the follow ng three-pronged strategy and process
of followup: 1. To set up a goal in mniscule form that is, in
two-nont hs' tine, for each academ c departnent for organising

onli ne cl asses/webi nars/online programres; 2. To set up a goa
equal ly for the Cell to hold programes online/ webi nars/online
special lectures; 3. To follow those goals up wwth the assistance
of Academ c Review Conmttee and Vigilance Cell by holding online
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nmeetings wth departnents concerned and with neeting of | QAC
Despite concerted goals and strategies, sone of the plans could
not be carried out. Still the follow ng goals were achived: 1.
Regul ar online classes; 2. Organising state/national |evel
webinars; 3. Online Orientation Programe of new y-admtted
students with the presence of Hon'ble President of the Governing
Body; 4. Celebration of Teachers' Day on virtual node;

5. Publication of Online Wall Magazi ne

6. Celebration of Wirld Environnent Day with 'Arabi nda Panda
Menori al Lecture'

7. Initiation of the Registration process of Al umi Associ ation,
Sundar ban Research Society and Sci ence Consortium

8. Change of nane of website to ww. hazi desaratcollege.ac.in
9.1nitiation ofprocess for opening Honours courses in the

subj ects of Phil osophy, Sanskrit, Physical Education, Zool ogy,
Ant hr opol ogy, Botany and Geogra

File Description Documents

Paste link for additional
information https://hazi desaratcoll ege.ac.in/site view
filedesc/ 208/ 70

Upload any additional No File Upl oaded
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

| QAC i ntroduced Entry-Point Tests to all newly-admtted students
and assess themas 'Brilliant', 'Good', 'Mediocre' and 'Sl ow
Learners'. To keep a record of students especially the last two
ki nds, every Departnment maintai ned a Departnental Bi-Mnthly
Report (DBR). where teachers of a departnment would nake entries
of a students' progression/deterioration of a student's
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performance in every two-nonth. Accordingly, at the
recommendati ons of | QAC, all Departnents organi se Renedi al

Cl asses through a curative class Schedule (CSS). On account of
the protracted | ockdown this nethodol ogy could not be inplenented
as many students of these areas still had no android sets to
attend online classes. | QAC, however, periodically held neetings
with teachers to ascertain as how to circunvent the obstacles
caused by the pandem c.

The feedback which was earlier collected in in-person node could
not be switched to online system because of the |lack of android
sets anong of many students as well as poor internet connectivity
in these regions.

File Description Documents

Paste link for additional
information https://hazi desaratcol |l ege.ac.in/site view
filedesc/ 208/ 70

Upload any additional No File Upl oaded
information

6.5.3 - Quality assurance initiatives of the B. Any 3 of the above
institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiatives with other institution(s)
Participation in NIRF any other quality
audit recognized by state, national or
inter national agencies (1SO Certification,
NBA)
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File Description Documents

Paste web link of Annual

reports of Institution Ni |

Upload e-copies of the View File
accreditations and certifications

Upload any additional View File
information

Upload details of Quality No File Upl oaded
assurance initiatives of the

institution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

In the Sundarban Hazi Desarat College, efforts towards gender
equity are prioritized and maintained. The institution is
commtted to creating an inclusive and supportive environnent
t hat enpowers individuals of all genders. This is achieved

t hrough various initiatives, including:

e Pronoting equal opportunities: Ensuring equal access and
opportunities for all genders in academ c prograns,
schol arshi ps, and | eadership positions.

e GCender-sensitive policies: Inplenenting policies that
address issues |ike sexual harassnent, discrimnation, and
gender - based violence, with a focus on preventi on,
reporting nmechani snms, and support systens.

e (Cender-aware curriculum Integrating gender perspectives
and pronoting gender studies across disciplines to foster
under st andi ng and chal | enge gender stereotypes.

e Creating safe spaces: Establishing safe and inclusive
spaces on canpus where individuals can express thensel ves
freely, seek support, and engage in dial ogue on gender-
rel ated topics.

e Awareness and training: Conducting workshops, sem nars, and
awar eness canpai gns to educate the community about gender
equity, consent, and respectful behaviour.
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File Description Documents

Annual gender sensitization
action plan GENDER AUDI T REPORT 2020-21 SUNDARBAN HAZI
DESARAT CO LEGE, PATHANKHALI, WEST
BENGAL- 743611 (Sel f-Assessnent for Being
Fair to Either Gender through Soci al
Transformation) | NTERNAL QUALITY
ASSESSMENT CELL CONTENTS SI. No Title Page
No 1 Executive Summary 1 2 Statenent of
Assurance 1 3 Acknow edgenent 2 4
Introduction 3 5 Wiy Gender Audit is
Necessary 4 6 About the College 4 7 Audit
Franmewor k and Research Met hodology 5 8
Results and Discussion 6 9 Summary of
Findings 10 10 Recommendation 11 11
Declaration 11 EXECUTI VE SUMVARY: The
Internal Quality Assurance Cell (IQAC) of

Sundar banHazi Desar at Col | ge, Pat hankhal i
WB has felt the need to conduct Gender
audit for understanding the gender
discrimnation and biases (if any) on the
col |l ege canpus. The Managenent of
Sundar banHazi Desarat Col | ge has realized
that the gender policy of mainstreanming is
to be spell out to make the coll ege canpus
gender bias free and safe to all genders.
The practice which pronotes gender
equality are to be foll owed consciously
and efforts are to be nade to understand
the gaps between what ideally thought for
gender equality and the reality on college
canpus. The coll ege canpus should be safe
and free to all genders. And hence, it was
necessary to understand the attitudes of
t he canpus st akehol ders towards students
of all the genders. Gender nminstreani ng
(sensitive) is a systematic inclusion of
wonen’s and nen’ s concerns, experiences,
and needs. It is a process of
i ncorporating gender just approach in all
the levels such as governance, decision-
nmeki ng, policy, needs analysis,
institutional offices and operating
mechani sns, pl anni ng, budgeti ng,

i npl enent ati on, nonitoring and eval uation
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presented to the Australian parlianment
together with the first Wonen' s Budget
Statenent. Since then, the reports
anal ysing the effect of national budgets
on the status of wonen have been published
in some 40 countries around the world.
Sone of them |like the ground-breaking
Australian report, were conposed at the
initiative of the governnent. Qhers, like
t he Canadi an AlternativeBudget Exercise,
were initiated by non-governnent al
organi zations. A "gender audit" is one
aspect of what is referred to as
"mai nstrean ng"- anal ySi ng nai nstream
public policy, including |egislation,
requl ations, allocations, taxation and
social projects, fromthe point of view of
their effect on the status of wonen in a
given society. Gender audits analyse the
incone and expenditures of the governnent
froma gender perspective. The basic
assunption of gender audits is that public
policy inpacts differently on men and
wonen. The variance stens fromthe
different roles of wonen and nen in the
famly and fromthe | ower econonic status
of wonmen. The purpose of gender audits is
to lead to changes in public policy that
contribute to anincrease in gender
equality. Three international agencies --
the United Nations Devel opnent Fund for
Wnen, the Commonwealth Secretariat and
the International Devel opnent Research
Centre encourage governments and soci al
advocacy organi zations around the world to
do gender audits. WHY GENDER AUDIT | S
NECESSARY IN COLEGE: It is necessary for
the followng reasons: « It creates
cogni zance that wonen’s reconsi dered
inportant part of the organization i.e.
college. « A concrete information about
the status of gender in the organization
can be obtained. ¢ It helps in formulating
policies in the organi zation. « A sense of
bel ongi ngness towards the organi zation can
be felt by using this report. « Gender
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college Library offers equal opportunities
to all genders 13 Attitude of |aboratory
staff is appropriate. 14 Tim ng of the
| aboratory is appropriate. 15 Have you
been a victim of sexual harassnment at
class by faculties? 16 Have you been a
victimof sexual harassnent at class by
fell ow students? 17 Have you reported the
incident? 18 If you reported the incident,
was it resolved to your satisfaction? 19 A
commttee has been set up to redress all
conplaints related to sexual harassnent.
You are aware about the process and
believe that the process is appropriate.
20 Entry and exit timng of the hostel are
appropriate for the hostel. 21 Healthcare
facilities are available to girl students
at the canpus. 22 Do you Reconmmend Gender
sensitization program nust be conducted
for security personnel deployed at the
canpus? 23 lLaboratory infrastructure is
appropriate for safety of the qgirl
students RESULTS AND DI SCUSSI ONS: Table: 1
Gender C assification of Teaching Staff
(Requl ar) for the Year 2020-21.

Di vi sion/ Total Nunmbers In Percentage (%
Male *19 76 Fenale 6 24 Total 25 100
Source: College Records, * Include the
post of Denonstrator and Principal. Table
1 Represents the Gender C assification of
Teaching (Regular) staff for the Year
2020-21, 20.76 per cent of the reqgular
teaching staff consists of Male nmenbers
and the rest i.e. 24 per cent is Female
staff (Regular) for the session 2020-21.
Table: 2 Gender dassification of Teaching
Staff (Part Tine Teacher/ Ad-Hoc) for the
Year 2020-21. Division/Total Nunbers In
Percentage (% Mile 19 83 Fennle 4 17
Total 23 100 Source: College Records.
Table: 2 Represents the Gender
Classification of Teaching (Part tinme/Ad
Hoc) staff for the Year 2020-21. 83 per
cent of the teaching staff consists of
Mal e nenbers and the rest i.e. 17 per cent
Is Female staff for the session 2020-21.
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Table: 3 Represents the Gender
Classification of Non-Teaching staff for
the Year 2020-21. 8r per cent of the non-
teaching staff consists of Male nmenbers

and the rest i.e. 15 per cent is Fenmale
non-teaching staff for the session
2020-21. TABLE: 3 GENDER ClLASSI FI CATI ON CF
NON- TEACHI NG STAFF FOR THE YEAR 2020-21.
Di vision/ Total Nunbers In Percentage (%
Male 11 85 Female 2 15 Total 13 100
Source: College Records. Table 4
represents the gender wi se records of the
all the students enrolled in all the
courses {BA(all subjects), BSC( all
subj ects) and B. Com Pass and general }run
in the college during the academ c session
2020-21. 61 per cent fenale students have
opted the BA courses in the college as
conpared to 39 per cent of nmmle students.
Which is higher than any other courses run
in the college during the academ c
session. The percentage of Fenumle students
are enrolled were found nil in the B. Com
course. The percentage of fenale students
are found only 25 per cent in BSc courses
run in the college. Conbing all the
courses there are approx. 60 per cent
femal e students enrolled in the college
and rest are nmale students i.e. 40 per
cent conbining all the courses. TABLE: 4
GENDER CLASSI FI CATI ON OF STUDENTS ENROLLED
DURI NG THE ACADEM C SESSI ON 2020-21 I N ALL
THE COURSES {BA( ALL SUBJECTS, B.SC (ALL
SUBJECTS) AND B. COM (including O d & New
Course)} Division/ Total B.A. (Al Courses
Pass+ Hons) BSc (Al Courses Pass+ Hons)
B. Com (Pass + Hons) Total Students
Enrolled in the all the Courses. NMale 580
(39) 21 (75) 10 (100) 611 (40) Femal e 909
(61) 7 (25) 0 (0O) 916 (60) Total 1489 (100
) 28 (100) 10 (100) 1527 (100) Source:
Col | ege Records, (figures indicates
percentage ) TABLE: 5 SURVEY REPORT
2020-21 Q No. Questions Agree Di sagree
No. Opinion Total MF MF MF 1 Gender
related i ssues are discuss or included in
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Heal t hcare facilities are available to
girl students at the canpus. 121 417 15 23
47 18 641 22 Do you Recommend Gender
sensitization program nust be conducted
for security personnel deployed at the
canpus? 171 419 15 25 7 4 641 23
Laboratory infrastructure is appropriate
for safety of the girl students 207 393 11
18 7 5 641 Source: Primary Survey using
questionnaire (Google Form Table 5
represents the overall survey report of
2020-21 held in college. The reports
reflect that majority of the students
mainly the female students are aware of
the students progranme. And the nost
remarkable fact found in the survey is
that there is no case of sexual harassnent
has been recorded during the period of
2020-21. The students mainly the fenal e
students are satisfied with security
related i ssues asked during the survey.
The results related to students’ academc
activities during the pandem c season has
al so been taken care of by the coll ege and
maxi mum efforts has been taken to carry
the smooth functioning related to the
cl asses and exam nati on. SUMVARY OF
FI NDI NGS: Foll owi ng are the major findings
of the study: « Only 6 per cent reported
that during the pandemc i.e. Covid 19
they face technical issues related to
online classes and other academc
activities. « 85 per cent of the fenmale
students have able to contact the wonen
cell during the pandemc i.e. Covid 19. -
65 per cent students are satisfied about
the health care facilities available
Inside the college canpus. « Adequate
water and drinking water facility is
avail able inside the college canpus. « It
is also found sufficient lighting facility
is available inside the college canpus. -
No incidence of sexual harassnent from
faculties and fell ow students has been
recorded during the session 2020-21. -
Femal e students are well aware of the
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7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

The col | ege enphasi zes on the solid, waste and E-waste nmanagenent
systemin order to keep the canpus clean and pollution-free.

1. The solid and liquid waste is segregated atsource, and the
Green Cell and | QAC sensitise through awareness programme about
the necessity of that segregation of solid and waste materi al at
source. Separate bins are placesd at inportant nodal points.

2. There are support staff in college for collecting these solid
and waste materials in separate carrier bins for disposal at pits
earmarked for the sane.

3. There is also a lid-covered e-disposal pit in the canpus, and
all e-waste material are disposed there.

4. The Geen Cell regularly inspects these pits as well as the
entire operation of waste disposal.

5. in 2019-20, | QAC planned to construct a verm conposting pit in
t hhe canpus, but on account of COVID - 19 pandenic, the plan was
kept in abeyance,

In 2020-21, from March 2020 to October, 2021, the coanpus being
shut off due to Lockdown, no waste was generated from peopl e
accessi ng the canpus.

File Description Documents

Relevant documents like View File
agreements/MoUs with
Government and other approved
agencies

Geo tagged photographs of the
facilities Ni |

Any other relevant information No File Upl oaded

7.1.4 - Water conservation facilitiesavailable | C. Any 2 of the above
in the Institution: Rain water harvesting
Bore well /Open well recharge Construction
of tanks and bunds Waste water recycling
M aintenance of water bodies and
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distribution system in the campus

File Description Documents

Geo tagged photographs/ No File Upl oaded
videos of the facilities

Any other relevant information No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or Al of the above
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of Bicycled/ Battery powered
vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

File Description Documents

Geo tagged photos / videos of No File Upl oaded
the facilities

Any other relevant documents No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and E. None of the above
energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities

File Description Documents

Reports on environment and No File Upl oaded
energy audits submitted by the
auditing agency

Certification by the auditing No File Upl oaded
agency

Certificates of the awards No File Upl oaded
received

Any other relevant information No File Upl oaded
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7.1.7 - The Ingtitution hasdisabled-friendly, |B. Any 3 of the above
barrier free environment Built environment
with rampg/liftsfor easy accessto
classrooms. Disabled-friendly washrooms
Signage including tactile path, lights, display
boards and signposts Assistive technology
and facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies
of reading material, screen reading

File Description Documents

Geo tagged photographs / No File Upl oaded
videos of the facilities

Policy documents and View File
information brochures on the
support to be provided

Details of the Software No File Upl oaded
procured for providing the
assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

I n Sundar ban Hazi Desarat College, significant efforts are taken
to pronote tolerance and cultural inclusivity across caste,
creed, and econom ¢ backgrounds. The institution recogni zes the

i nportance of diversity and strives to create an environnent that
respects and cel ebrates differences. Efforts include:

e Diversity awareness: Oganizing cultural festivals, events,
and wor kshops that highlight the rich heritage and
traditions of various communities, fostering appreciation
and understanding. In the cultural activities conducted at
the College, no discrimnation with respect to gender,
caste or customis practiced.

e Inclusive policies: Inplenmenting policies that prohibit
di scrimnation based on caste, creed, or economc
background, ensuring equal access to educati on,
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schol arshi ps, and opportunities.

e Student clubs and organi zati ons: Encouraging the formation
of student-led groups that pronote cultural diversity,
inclusivity, and dial ogue, providing a platformfor cross-
cul tural exchange.

e Curriculumintegration: Incorporating diverse perspectives,
hi stories, and cultural studies across academ c
di sci plines, fostering a broader understandi ng of the
wor | d, and pronoting enpathy. All students are equally
encouraged, and the curriculumbased activities are al so
conducted in an inclusive manner.

e Financial assistance: Providing financial aid and
schol arshi ps to students from econom cal | y di sadvant aged
backgrounds, ensuring equal opportunities for quality
educati on.

e https://hazidesaratcollege.ac.in/site_viewfiledesc/211/73

File Description Documents

Supporting documents on the No File Upl oaded
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded

7.1.9 - Sengitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

| QAC, every Acdem c Departnent as well as NSS organise fromtine
to tinme different programes and events to sensitize students as
wel | as enpl oyees about constitutional obligations. in 2019-20,

| QAC mandated the Departnent of Political Science to conduct an
Add- on Course on Social Ethics and Denocratic Ciizenry in

col | aboration with Ethics Cell.

1. NSS organi ses programmes |i ke Constitution Day every year.
However, no such cel ebration took place in 2020-21 because of
CoviD - 19.

2. 1QAC routinely organises 2 (two) programes for this purpose
every year as per its policy. But no such efforts could be
materialised in 20-21.

3. Departnent of Political Science has conducted a webi nar on
soci al exclusion to the students of Departnent in Cctober, 2020.
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File Description Documents

Details of activities that

incul cate values; necessary to
render studentsin to responsible
citizens

No File Upl oaded

Any other relevant information

No File Upl oaded

7.1.10 - Thelnstitution has a prescribed code
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisacommitteeto monitor adherence
to the Code of Conduct Institution or ganizes
professional ethics programmes for

students, teachers, administrators
and other staff 4. Annual awareness
programmes on Code of Conduct are

or ganized

C. Any 2 of the above

File Description Documents

Code of ethics policy document

View File

Details of the monitoring
committee composition and
minutes of the committee
meeting, number of
programmes organized, reports
on the various programs etc., in
support of the claims

No File Upl oaded

Any other relevant information

No File Upl oaded

7.1.11 - Ingtitution celebrates / organizes national and international commemorative days, events

and festivals

D fferent national
fol |l om ngdays are cel ebrat ed:
a) Birthday of Vidyasagar

b) Republic Day

c) I ndependence Day

and | nternational
various units of college under the gui dance of
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d) Birthday of Netaji Subhas Chandra Bose
e) Constitution Day

f) Wonen's Day

g) International Day of Forests

h) Worl d Environnment Day

i) Rabi ndra Jayanti

j) National Mathentics Day & International Science Day
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File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of No File Upl oaded
some of the events

Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

Despite the devastating Lockdown during the entire tenure of

20-21, the college has inplenented the follw ng two best
practices:
1. From 3rd senester onwards, all students are registered for

free-coaching for various conpetitive exam nations, both in-
person coaching and online node of practice papers
integrated in the website. Even am d the | ockdown, | QAC
encour aged students to access from honme the portal for go

t hrough the study materials and practice papers (nore than
100 hundred practice/ nock test papers).

To instil environnmental ethics anong students, the college
has adopt ed #goG een Project through which every newy
admtted student is gifted with a sapling for planting at
honme. Hostellers are encouraged to plant their saplings in
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the canmpus itself. Besides, | QAC has adopted the policy of
‘Collect Plastics and G ft Yourself A BPA Free Water
Bottle' . That is, in exchange of 100 pieces of used
plastics in the canmpus, the student would get a BPA free
wat er bottle. Though this best practice could not be

i npl enented properly for | ockdown, | QAC organi sed Wrl d
Envi ornment Day on June 5, 2020 to foster the spirit of
greeni ng the gl obe.

File Description Documents

Best practicesin the View File
Institutional web site

Any other relevant information No File Upl oaded

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

Fromthe point of view of vision of the institute, a holistic
educati onal atnosphere has been engendered. A three-fold
mechanismis laid out by the I QAC for students’ progression.
After entry-point exam nations, students of the renote Sundarban
delta, nostly first learners and from econom cally chall enged
backgrounds, are taken care of in a conprehensive manner by
exposing themto vistas of higher education through curricula
delivery as well as by instilling in themnnoral and social val ues
t hrough the nentoring system Thirdly, to realize its vision of
enabling themto attain equity with the advantaged groups, the
coll ege authority has introduced add-on courses.

These visions could not be materialised because of the Lockdown.
But during the | ockdown, it was decided that a commtted

pl acenent cell would be opened to see over the placenent of
students. Besides, the college would get itself registered on
NATS (National Apprenticeship Training Schene, Governnent of
India) for this purpose.

File Description Documents

Appropriate web in the View File
Institutional website

Any other relevant information No File Upl oaded

7.3.2 - Plan of action for the next academic year
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Col | ege authority had these plans for the next Cadem c Session
2020- 21:

'_\

Two nore conputer | aboratories would be opened;

2. Despite the paucity of funds, |1 QAC plans to convert two
nore classroons into smart ones;

3. Nunber of classroons be increased to 40/41 in view of the
increase in the enrol nent of students;

4. QOpeni ng Honours courses in Mathematics, Philosophy,

Sanskrit, Geography, Physical Education and Bi ol ogi cal

Sci ences i ncl udi ng Ant hr opol ogy

W Fi connections in all hostels

| nt roducti on of nore add-on courses

7. Career-OrientedTraining programes/schedul es for
entrepreneurial devel opnment;

8. Krishi Ml a/Agricultural D splay Progranme(s) as socia
extension activity under Sundarban Research Soci ety;

9. RAMANUJAN SCI ENCE TALENT EXAM NATI ON for students of

adj oi ning schools (Class I X to XIl) under Scince

SH

Consortium
10. Conputer Training Programme fro | ocal school students (1 QAC
& NSS)

11. 1 QAC woul d establish an Eco Club for devel oping an in-
canpus nursery under its#goG een Project;

12. I QAC along with the Cell for Differently Abled plans to put
in place nore facilities for diffrently abled students;

13. To open recreational/academ c clubs for students;

14. Increase the nunber of seats for adm ssion to Senester
(UG in both Honours and General subjects under Calcutta
Uni versity;

15. To set up a verm conposting pit in the canpus;

16. To conduct national/international and agency-funded
sem nars.
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